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trr>?.^ fgmsrqctft snfatiT' 1 ? 

> 

?rf 2 WIT, 1939 

g ; 9-2.7:— Trfnr ferm^Tfr^ srfsMt”!, 

freni'TOTr vtfsrfenr 198 5 (i985 pt 64) ^ atxr 

3 8 Pt ^StTTT ( 2 ) % ef** ) % ’ll 1 '! 3 <T 9 TTT ( 1 ) 

jTTf JJ?ff pffeff PI STff'T PT^t %'TTT PTPft % ?pytfet 
% fftptfjrfes fkfasrtT *%\n\ t, ?r*rfa:— 

!. ttfstM npt sftT 5rrtwr~(i) xn ftfenfi pi *n*r 
tufts- ftptnm*t sffsrptP pifeTt (tUs-tt, 

3ftT *f#=r) PtfeW, 1988 1 
( 3) t fetSft if SPfsnT PI TtrTfS Pt W3 ff.T I 

2 . <srjr ^tr —$ f«rPm, tnfr P<fefTTf Pt srnr sfe 

festfpfaJ PT 5tt!T *f|t fFr: 

(1) t sirf^cr, *ft srrpfep f^rsfet if f art fe| itr^fei 

f¥st it*reis fen strut I, fit 

(2) « differ, fefe p aftr 573 affefe. 

feffet (Wft pfkfent. 1946 (194S Pr2o) 

% ettfbr swtfet wt 'nrt?ft sra utifat |fe | 

3 <^wt«rr«t:—r-r faPmi *f, tt r$ m *f it *r?imr 
srafsR n p, 
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fe) fefN snflntwr’' it, fpdjr vfr <r? % if, sr*- 
9 r *rpr (5) if fpfffej srrfffprjf v-Tffltft t ; 

(®) fWwrr srfsrpttt it, Tn ml ft te % ert if, ?t^ft 
^ 'tPT (3) if ftfTfes STPcTPrTi srfasfa |; 

(5) ‘‘9rFtrpfe’ % feffa femrw srfirprir srfvrli |; 

(»r) "=prstr*3r’' it frifsrtrroT I; 

(t ) "wsffJt sofarpift” %, irrfirprJT srti arrarr^T ^rr 
*fr x* arr^t tpt ftffe % srrfspiPr % 

^97 pi fi.dfjf *rr stpfi rrfesrf pt siftn mr* p fet 
writ %-ti Pin stfsrpift pfvrsp | ; 

)"wT9rr5H sif^PTPr" %, snTfp'r if f?fvrfei srfatnn 
itfitsp | 3 ft faffprp 26 # fepfear ^ 7f p'rf 
V** ••ST 4 TfTP prif % p^,T | ; 

(®) "p^vn” It STriTPT'T % f^S>JT.T if Ttfpfstrp, 
p# ^T3# *rr itrrpf?trp *tj p4pr it fw 

ptf srfttw 11 'Kf.j prfjw if tfft rtpff=r 
ST tr,rr saffpf r-tif rtffjTvT | I 

(•?) 'fepr t" t trrpiT trftrW |; 

(«T) %#f p^prft % if “5SPT % % -plfo 

1 1 
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(1) RRTfarf?f, A *c r *rRr Rr TtA, ^ "M 

?tr«r t? r, rA Atrr wrfr’Tfa 

ft? qfpf wr nif t A Mti fa*®? W 
fiifr qr wrrfif'TT fr^wr ri %Rf testa 'RfRivW 
A t{nr n;t?r STTr sr^tft n fw A w/tift 
& 1 

( 2 ) qnHrfr ti RPnft, nYAr ra nr ttlfti 

qfswr, art yfor.“3VT nr srrftnr ft M Anifa 
rfjft Arm nr AHA Artr R(ff % At MV 
A rtfr it T<farA .rt srrPRT % nr MAt 
srfnTOT t fwV frftr TKr nr ^ Torn 

RTTf At AM T7T PTTr ART ft, 

t ?,) oft* »,t? rrM At tIt A nr At nrfatAt ft 
qwft at 'rftr *r ttt Mr ay frtrs; rr 7 ! Tuffim 
ft sftr At Pif r^rttV rt yfn ■ ktAtt fff; 

(si) "^tpptptr JTTltmft” it, fWr nr ar A aH if, 
apt (e)' A fanTfre nrfaYnft rtDt^t & ; 

(?) 'A^Rr” & ta AiAw t <f pa tjjA .nfaf! '?. ; 

(5) "MUlt" R Attftft'n f>TTT VT'OtAA, 10 17 ( 10 47 

«PT i4) tit apt 2 ti tit (*Yif) if art AMrEm 
*rHy nSM $ 1 

4 Rfirrwr—(1) RTfuiRW «rr rtPat AnNrrrt fc ttaa :— 

( 1 ) yf n*nfa«rr t ArT; 

(;) rrHa «(r stfa Hern 7 itTr, At 

( 3 ) ^rr fro A rA F?.Ar At srrfaMTf tjr unfarft ^ 
ft fn? Ant Attn A 1 

( 2 ) R4Wr RR ATCA RAT AfTTf A»f ?7 Rf4'RlA R’-TRR 
aa% Mm At atMa % srsftn *rnt <p»f^rf^ff «f flwrftrar 
®ffR <pf*n % nfir fTOt sffrfhrn % ftr? rr Aitr rrpt 

Rr?ni 1 

5 •—swit A mrrR^i rt srrAfT vr*rrR ?f ,■ 

farr, fRTRRrMT rttA At nfrff tit vt fir^prA ti rAttA ti 

M B 1 W 1 T Rr?t TtMt, «wl^: 

( 1 ) snfaRiTW % tttjttt in im-Rr in Mfv w-'r ®itm 

A *nRtrr % Am Jr tit ft, TR? Rr sfrRfA; 

(2) trr ^ trfv qfr^rf n, titi R,f*nfArr Am m 

i'fi fAnrr ari? $ir *n A sw ff ; 

( 3 ) Rnfarft % m ijnYr A t a Rntr vm srIAr ti Rrsif 

A ptr A jitr ffttit i sr^prA A «nr narA iJif nrirn 

RT RTRfY ART, fAT% Rf.T if SAN Nr RRAJrRR R 

fr if fimm A ^ r% ; 

(4) fnARR ip »nrR, m PtAipt rt Arm ?rR, wt, Prm 
Rit Am, *#rp, 'RR'RT a I<t Am RI firAiTR A 
AAfVpT fAAt a ; t AiR ti a3r a Mtt tiattiA mn, 

(5) TrrfttmTir ti fmT rt rata aw AiA HA 

A Aflr n Ririf rttaf ; 


(e) art tFt 1 ^ rt HA At RAnRfR A ■ 

nr?RnRr 7 Ar f t Ri Ri trA srnrr ftrt : 

(7) Pnr 3 t npART ttR( 7; Mi rA-r -TfTnf 
•ft rt rra r?RT fi'Ati’t t tRiTi 7 *n 7 Pi? n RfaR 

nTfU 17 Rrqr Jf'p A 'T 5 W/M IT TITpr W'TTfVfln 
■’'TRt; 

(s) tTtW PrRTR it nwr : it R-fRTPrr utErPt ; 

(o) i|)N R 7 f TTl-lTT Vt F-HfCifR A AfTT fi'RtT 

TTtN ijrf'T RT 7 ! if ip> iRTTAr *fi RtN RT<. 5 T| >Tt >, I 

(10) nrRrnm w fwr rptPt m ttP-t Rj AT.; 

(11) nrfJTH % rP-ht i m t-tV n.nT.n A nTYr 

FrA ijTRTTPfR if Hirr n trt t: tttt irT^t ; 

(12) rAjr; 7q t Rf rart if rt Pr rkr’ A R1? 7 tttt 
Art Rffl-nR PtAir % if rt r w it Anm ? 
nfr-ff R; R'TCTn- rt H^sv-Tf tt 'rTtt ste, 

(13) rtTactr ir rPott ft sfr-R 7 iprt ; 

(is) nrErmr ti 'tPtvt ti Att -rtt ffTi rttri Rf-tPr; 

I, fSTTR 77 <RI • 

(is) trrfd-iTTR % tP<tt V .nTT, itattt qrD'TTsr 
tit Mr PtPj nt prw'i 1A1 Ni-?R % Hrcr, Me 
■IT A ITT ITrfaTTiTr ITT RTlff V fCT( RTT ":rT; 

I ic) qrfvHf TH '(7 AtH Art ; 

f 17) rfif ^«n Ar,A ij;TRr A rPh Rmnr % At in ARri: 
KiTTT’I iff Rfrfi’ jf Kill (ft; 

(is) Dm term rt rrHt ttitr % fmm FTtVmn ?r 

R 7 .fi? (A vr T ti r ; 

(m) *m tnftmA tit t’vz Hfcr n*pu i P-itti R,fj. 
fiTW it TTmfA R'Rtrm, ’TR.n nr RnjqFT ff.TRr 
qr srrHnfT^m A Hi rttrt; 

(20) Arf Htt RR'f RT^Rr A RTjnTfTR ri nrurmTi A 
RP? l.-iif RRf ft; 

(21) f(ni iffr^ *ttA ti r ^fpr -7 v/Rf tn utt 

r;t q’-Tm ifiTRr A OTm 7 A tirfc if snm A; 

(2 2) tfFnn if iTfR %Rr m m?r RAfTR ti 3 ^, '-rim 

V'tit, sit vm? tp T h % Ptr rut irim; 

(33) RTfinirTTri Tfr ^ttv. vjr ^-rff Tf '»TlRTpriTT ifffn RjnR; 

Iff 

( 24 ) Wff R®r RTAtm^ Tjpt ^7 A 7 I'T RTifqrA g-TTT rA 

tnmnr nr f^-irrm rnffifR S" r?t rA r; Hart 

Rr Air 'Ti^rR if Mr 7 ?Rr ! 

fl. TiR^lfR R PtArA if RTT ARl RT rCrrH — (i) 

rAi? iffRRrfr irt r? iAacr rVtt % ?it rrr (rttr it Mr 
ifr Mi wNm Rr HTTRmTT if At fnfk rrn mrPw 

SrrftTRT’R R( RH;|T % j- r jpr?R. f r tRRl-'TlT ft, RTR 

iff R, ARtv RSTiRRilf ^PTT At *T, Rf HAl SfPR Rtf if R^nTRi 1 
TAff RE ITl RRlR 17 7 ATT jf.Tr "tRTRrA RTR 17 ifrRT 
RRif At H-tt Pit nnsTm rt DpTfRrmVq" f ?h tit rt ^nfr 
RTTtmrsf r,r t ft ri f%A tcr A r rrN r r R,-?f ^ 
riNutr 4 f| w nfiRR At PTfri wt, 
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(2) aft nr m-t f -pr-rr * ft; faft vfPTi rn nr ffanrrmm 
in fiftn aftf-t "1. 'fri 7 TT.nr k 7; nfi at fan kinr-in + fri 
mfaa.fan ’.'T iTlfam ffanr xmi 1 

(4) -Tit nr wnTri fann nr ffafar 7 ri-n kanm-t nr 
mnnrn n,farm a fa ftn f.T f“i v r afar-Tftrr : 

nma— 

(i) fan fnafn* it naif a fa tfaT nfam *tT<r farf r^rr’t 
aw n-TifcTriri in nnrn n r aftm farm ngr ns an 
v>f=r an ftm aa iwri ft fan mnrnnr mn f. nt 
-ana Tkia ftmr t. 'rut nfaa aft 3 nr , 

(ii) in fntnnn ft nnnptf an fafar nk-tftr srn ki sn 
«nP Tr r nmnn ffanr nnr nsf nwr nMnr % ^ 
nmnn jn’-H (fa far ftrFa’ spt nr anft srfaia an n 7 

nfaftfnn naftn n.r naan otto arfat ijfa ft; fat 
faainn 3; ft man tmft fa annar amar ft ; fat 7 

_(iii) ffanr awtr fa ffatfr warn rftfavmr ft 
inkna ft fin 7 nn fa ft <r«rrt fa mr fa naan awn 
ft fa™ ffafan "'t ft vriir a aftnr fat 7 in nrr 7 
faajrn Tftnnn 3 ; nr T it n? a;ii nnm anar fa in fa¬ 
ta farfann fa Tfafat fa fanr k \ 

7, rrrfafKn % nan ma font arwar nr n;fa fa irnk'fa 
ft fn*m ft an, an fanra-i (1 ) far fa arfarfa nrn arjair 
ir ffttrr faff nr ft; far aft nr nr art, fan-ft tit srtftrcvn 
3; fafavt ft nrifaTuri ft fan Jr, if ffanrnn nr-n nraft % fan. 
fatai r r;rn strain nr nan an n?iaT w nam-an fart nfai amin 

(1) far fa qrtfnrn fair arffarm fa n\rfr % 
tnr tH fafaa % fafa ni^r far afar ^Tfa m mn fa, frm- 3 , 

nm i rtrr Tfan znisr*: it. faTrin faitrn; 7577 r t: f^rr H-tsrr 

?tfff t rr : 

ik nfa ffank 7. fai?rfrr fa {kj-i'. ?rw*t STfonm 
far 'jt HT?rr far 5rfat>n fa; nr n-nfa, nk rtitarRV 
k’T in nrr rjnnr fa nkfa, fa sfHflr fa %rfan t^fa 
:p„ 17 rm a-if-’R v-r fa in fa ir nr nfanr 1 

(:r) fall far Ttnnrfa, •trifa ntfar % fativr fa afara fTrrft 

Sfai qr’tfar nr ufa nr fufar fafa HtfTf fa fafafarr fafa kfar nmfa 

far nfa ftTitani wwr nnfar n far? fafFrar fanr vr ifatyn 
mtrrr t\j ftrfar fa-rfar nr tTfa nr snFqn fa vriiH ntrfa irr • 
fatf trr^t fain fa nri-^r fat a <rn nrfanrfar nr infa nlfaiirr *rr 
tw*fa ifa mm nr faifaar fa kfar rp?r' r fa ifr, fat »w 
n fan far fafa afar irntni nr far’murr nr rtfar afwifar far 
irtfan ; ?nr fat 7 a? nrrrni nr< farnir nrtorr fa OT^vff 
fa 'V 1 1 ’.v ffandfnr nrprr t 

:>. rriifaf fa Hnr Jrfa ',t aFnfatr rrf fat irfanrir fqrfar 
frfa n-tfar fa fnnfa kfa Hfa'fa nr lafarnn faikjr far, fvfa far 
farffa fa wrfa nrifar a ■-rrrprr, a Hrn fair 1 

7- fan nr tfifar fa fafa-J (' 1) n't? Hr 'Ffa-rrfar rrsm rnffant 7 
q;V 7*t rpTJT i; fntr ifafar ''"rKTr 7 ni-nr-qra ar-rfiw inm 
nr yjf -yi nrm: krfai afar '"faar nr 'aafar rtim nr nu-a ni 
rfaraa r ninr nr 'jnfa am afar ?rar 1 

{2) nr^ far Traarfr, -wa 5rrffa>t;Tir nr faFair 
i>f rit-'r ffir "t ; n vryfuirir nr >jir fa afar nr ana tr+kf fa; 


urTHraafa, ffafatrn fa; ffaarn, fafafar tmifanr fa wa afa T faar ar 
h t) annr awtnfa a *rr‘r am fa nr wwra am fawtn 
aw nr fpfai a'-n rfafi fa .aa fa n'ti tnar agr iat m fail 
aa a?T far: 

a'rrj afar tnfar faafa. afi v'im ««r fa afar nt farrafi' 
a fa faar affafaf aapn nr mar fafan> arffafran, ararrwn 
nr fafatfan m;ffa nr k 1 

in awr 7 fat 7 nrfarnaa qfa w fata a. afa^ far afanTir, 
fa far ififar aafm fa nr itafa am fa nT nfar Bifna fa am 
fa rwforn farfat T aar nr fafai fa n, fan fat frrfar farfna; fa ni 
fa-far arfaaifaa n-nTinfan fa fati krr atasn afr far:-- 

(n) ffaanr nfmra faartn aiqjn; ht xrw trmn; nr 
nrfmriir fat ftrfar fatffa nr nrfa afa a-ffa^ ■nra'taaT fa 
gt; nr 

(nr) far ntfaa;- 7| n far 7 a-rat fa fan fafafat faamrima fa 
nn i t : 

tw in rnfarm far faff 'far ara ft, far anfarfat sm irafat 
nitn gffann fa afa ma na nfafaf fa‘ fa fnn nrr 

fnfar fafa nna nr man fan an fafa tVam far am, a#r sfrfar 
faT inn; a«nrmar nsfn fa «r fat 7 ftr^ nfaratn rrjfa nr afat 
2 msTT nrmt fa: 

amr na fata ft; in ftrfann far farf rrra ffafat ipn'CPfa 
jrm ftifa- nmranmn mantn fan fa nartartfa fa mtfa trfa 
arantftnf far fafa an-mm fa r fa nnm fa'.fai fanr nfaf «pr farsm 
afar fa nfawanf nr in v <\arfmf far faar srfat fa ^mr vifa fa 
nfarnarn ftmftf art nTrtrni»r vfwfta fat ar^ a^f ^at 1 

11- nffaft nr fqrfar na aiftnirfr fa twa rtrsn (i) 
farm (,1) fa wmnr inf-m fa ffaarn, fatf fat artftfrir 

wr rnfararr-'t far in fa^n'r fa ftaT, ftmr mfta, nfaftr nr 
mftrfaftt ark far nf ftmr a fa fa anu fa man niff farar 1 

(2) nrft anffann (1) fa wsfta nrtt faafar nan far nf 
fat* nt.r man afa arar fart far nrfaaftt nnr ffarrfa faaftn fafaqrri, 
nr ftrfat imn niary nr rnfatimr far ;ftfir nr ftrfat nan fat 
stTfamaT aft nriar 1 

(3) ffara m fnfnna far fatf far am- famftrftrr far 

TT-n n?t frrit :— 

(a) trfam, ana nr am fatrrmfw nr nrfEWrmr im 
f-m-r ft-far mfdfaRt fa nww ftifar ntia fa ftm 
m nrrm fat; 

(nr') ftrfai mtfiw nr far fa fan nr; arm 

far; nr 

(n) fliaitr nr ft,-fat nTfiaro fa ara m ^fatr wfara 
itrfnm: ftnfr ftrainTn nra fa fan, ni man fat 1 

12- aKfaftr far ^mra-fir fa^nat . fart far anftrrtr, 
mfjnan fa ft;far nrarmi nt faftn a ft a fa aranm nr afr farn 
nn; artmf fa mmrain imnTaa fa ftrnm, ftrfat irmfarn ntmifa 
nr anfa ffafar am nr aran-ftr fat ftaft in Hftmrml- m OT 
nr.Kr-ft nt ftifar st'W wfra fat snmatr. nr (rnmam: farjffta 
aft nfanr fait na itr marfan nr arTarrij far n^faa fain fa ffal 
nrf-ijra asr i 1 
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ftrf ftr mrqnr q ftrf -jTgir fftfarc nfar *fn 4 ?t qftr 
% faftr ftr qr nqftr *tf ft «ft 4 nr ttt farfi mq *qfar 
ftr wffan nfa ft r w^r ^qr 1 

prfarenqr: - - w fftfaqrr % qqfarftr ft faq (nanr j qq 
ft mq.fa qffafa, qfan mm www qr w^r ftnr qr 
ntf tiwr up ftftftt qqqqr ftT If <*7 q fair fairs ftqftf 
fait ftqfftm fir? farm rrfarit ft rrq nrj Jr nfaq mrfa 
q ftt, ft fro. fait STfftT ITST 777 67 mfa llftif I 

ftirfai:— fttf *fr nfarft mr* nra 7r qrfft^t’iT ft qrq 
wurftrq m>.tr swft qrft fftftr sqffa ft-Tftr ft qfamr qr 
srrfqn wrfftiq fafan nfa ft qftqr 1 

(2) fair?, arfafar, ftrqffa qr arfftn ww 3ft 
17 -jrw 3‘!%t\ srqfaq trrftw qr qrarfarn ff ff qr qqr ft 
nyjwq (ft ftr nil in srqft fairs tfafaftr ft irn fawn m 
qftqr ftrej qfa far fftftr run Tr q-q Th.ftr ftfa ft spfsw 
ftr, ftr q? rrwq srrfimfa ftr T f ^’ r ,p?,rI 1 

( 3 ) gqfafaqq ( 2 ) ft fqfaffas unfaf tt infant qfa 
ftft «fqfars fftftf ft faqfrr unft mi fttf wfaiftq mffa q?r 
| , gq^rr qqft'piT irr rfani 1 

fftFj qfa far fftftf ttsjt qq qfa 23 ( 1 /— tit ft wfair 

ft ftr if im srrffaqft ftr gfftrt irfar 1 

( 4 ) fftftr *r»q qqf ft qft tt?it ^ »j?q ftr ftr qqm 
ft ufow ftr ftr qqq qfiwm ftr ifa ft fan ftrf qrfar^f ftrf 
tt?it fafan qftf qfaqt, n 5 ^ ftTft v/%** ft ^ ^ ^ 

ftrc ft iirft qrr rj fair aqfaq irr sTirr qtft 

qfr ir^jqr iqr : 

IT?,! qq 12 qjq ftt infa ^ ftt^T "it fr iqfaq ft 
V-T iT ■JTjfTT qfr=r fair qtr 57 14 qfa -JTqltf «Fr Tq- 

jj-q ?r ftr qqrq ft wfarv 5 t qqT ?t ftr p qn ift 
<5iqr q«Ti irfairrst if *r qrlfti’ i 

i4. q^sr qftf *fr vftqrft:— 

(1) 5 ^-jt q iqr q ftqr, q jjt ^ ftft ft fa^ qwfaq 
ffiftqj, qt 

(2) qqrffaq fast ^ ft If, i r ftr ftTwir 

ir sr^qa-q: qr wspqaq: faftr ftf qrq qjfi ir?ir i 

.— qq fftfaqq ft qqmt ft faq “q-}q" qrr 

q?f HV t ift qfafar nfftfaTW, 1961 ( 1961 Vr 28) 1 

is. srjfts *r (tTT T n faqfa-q.— (J j ftrj Vfc nftqrA q«?q 
irfaqTft fti vq^iT ft fair st'-topt : qr v^m: faftl rqnn 
qr qrttWT ft qpt qftqr qr faftr ir?q fafaiq n 4qq?3 q^ 
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ttsj infarfr &4t ftf* ft fqqr qrqj-fair qr qiqr«f qffa 
ft qqqffti. ^iftf m qr qrfiPTir, qr fiirfair qqfa vr 

mfi-qftr faq qfa qrftr irrftf *pr qn irrft st? qq qftft wtfrq 
rsrft 5^ ft qftqr fft'qqft K'qftrq ft nrft ftr$ trar q 
Tjftl 

(2) srftv nftqifr; qft '?qft venr nr q^q fnftr 
iqiiiT q ( niirqrq ft qftr if qr ftff ftiqr wfftqrvr qr nfiw 
qfqntq nr ?qrftr if jii qqni w rrqi ft ftr qurq qrfanTfr 
ftt rq rm ftr fq^r im 1 

(3) ntf ftr nifafar iqwq sifirnr^t ftr gft ftqif ft fart 
tfaft q^ftiq nft«fr ft faq?q ft fftnrq, Tfqftr «fftfftqq, 1953 
(195 6 nr s) qr q^qqq qqq fftftr tpq f : ifa ft qfaftfnftt 
faft crrft ft fair trqfaq faftr ftn m wr nmt ft qrfafiqrr 
qqfaftf ft fair fnftr q?nr#t qfafa ft ifaqjrnTq qrqqq qr 
q^a ft qrq q#f ftqr; 

qx»| nftqtl'r fafafatfaq ft tfarfffqr'W q"qqq qt qftsr if qpq ft 
nftqr :— 

(1) fttansi Tfa^fn^q urSrfftvq, is ho (mm n 31) 
ft urqrq -rfeffpq qilftffvn, qrrfaF T rr tt ,4 qrrrqsf qr it* 
qr ftqifr qfftfqqq, 195s (195s nr 1) ft qfrr ir q=qqq 
srqq faftr an fafa ft wsrr sfa^ry r ftr I ftrfr qr qqq-r 
ftqsq faqft 5^?q ftfr qjr ni qfa, ftrrr, qr'pfan qi qrft>4- 
qqrr ftftiv fawftq ft ftt; qr' 

( 3 ) r>«fr q?«nr ftrqTfsr qtq^mftftrqust' qfafaqq, 191 . 

(j 9 i 2 m 2) qr qwrq qfq fnftf qrq fafa ft qqrq tfsi^rf 

(ft tffa arsq: nftrrfaqf ft nro'? ft farr ftr 1 

(4) fttf ftr 'RfaiTi, q<r r qrfarrrqt ftr 5ft ft^fr ft fftn 
fftftf ftrn farqq i T -fqs-T qr faftr hits oqfaq ft faq yqft 
cm faqqrr ftfair^fl ftfq qj ffftrq qqqqr EftnrT nftf nfan 1 

16 . fftfamq 74 TK qqr <qfa WI 1 1 -Rf—fttl ftr T 7 qq[Vt 
faqr ftmi ftr si fans qr qfafajq ftfar ft qrq n wr ft 
qirjftf q^nq ft, ft Pnrq, a ftr qqft as sw ft-ri q it sjn 
ftn, q«t w^qqr fair ft ft »qfqq ftr faqft afa 'jfTS! iq.qftrq 
*qq?n T ft qi fttr ftiftan-fr ft, aftrq ans-nTi ft qqftr r -n nr 
sftqi ifft q.ff wrt qiq ftqi qrt wrf ft fan ri qrft jstq 
ft farfr qqrr ft nrrt ft far ir r? > T; sir ft rr qr '^jn: far 
q? khm si^qqi qqqfa nftqr 1 

17. fqqifaqr ftfa q^rifaf, ^ffarir— (1) n-fafaT qreqrfan 
qf wti qr faqrfarr ft qftq/ ws qnfa 15 q^ mfftrr rrjff nr ftr, 

fa ^rfr ufa-rr qi fairfan jfa frm ft qr??- ftr qfaftqfaqt 
m Tfriiq | qfa -j-iftr fa^q qftf q r qr*77 ft jn-r 571 fti 

(2) vrj itqr tift7,ftr fair fairfaqr mit fafaq fan q ( ft 
qtqftftr fair q f ft nr vrrftqn fan \ 71 faft far,fan fanfar^q 
qr ftflftr fan ttiti ct q*r ftr yn qjnr qifanrsf ftt 5177 
ftrr 1 

18 . T'T fltr qq-q ft 7 fa__faj ftfj ftf ijftqrft qW 7 

qrfonrr ftr 5ft m^nnl ft fair qr ftr rrrt qm qr mft gsr* 
ft faftr 9777 ft q,q fttJ rim qcr.rr q|TC ftjp, ^7, fa-rn, 
wr irttqr mrar qfaq q^r n-cnr, qr sir sttHt qftr rrft rr 1 
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(3) fffjf f r V.TT ffrfnrri' “St yf ffff T> * ftn T 
ti ffrfqqr t qrff, brffT'TTffiff ffr ffffl? qjfq-q 
njjNrff % qrq 7 n i #i , <T nffinff i, Ftt' tt 11 ff ft fff^ q? 
qqq Jr ffitf q*TffiT q^ff Tfrr 1 

(3) 5r% Tffffifff ^tt?t ^nfircsr frffr ^t-t r xrT wt: >rm 

if irt wrff % frrffr qrPT % ^t.^t if nrffq tt ffffH if 

qqfaff q?ffT ^rT3H % qf" if n - - ttPi -r~r iff ^Tu Ft, r ( 
nnl qVflq *F 1 H T T fr xqrf qrq fr wtt ’3 tF-tt £1 

(4) Tariff ar^T’FxiFT if 3ml w<r fn^Pii wq-r 
jq fffqqqf if ff.crirnr % fqqfrfff ‘rfffqr if ff rff ffrfTT>ff 

14 iff F«ff if; fti't if trvfr fr^q spgq fff'Tt fir^rif fqfffqffH i 

mf if $qqi ii qiqqf ;-- 

(jp) if fftfr, qrf ^Ftt v'xr ’jtt in vtUt s 1 
<r> m ist tt qqq ira no ffrqif ir frft q ; q 1 ^t 
ifc Tiff if ffrffq ffTff *fT('T; 

(w) fir.FTT if btr qi qq) nrrff fr tt■tt ffrf^T %, Tiff 
STTi *TT=fT ffi qrffff qK-ffirq 1 ' qff qqff (qqf? 
Wfqq «tT if nrffr SR qf £);■ 

(q) frWT if ST-ff TT ?fff ffTrf f; ’ ffTT ?ffifff?T Tf ff rff 

jrm fffqq qr wrft>r ffff tt =f rP t, fPf f? TV ffffiT tt 

q’ff fff STIff 1 W fff Hlff if r rVfJ <fr; 

(q) ITO TWWT ffl Wff.-W. YTiT Tiff tftx *w 

qifaRi 

(5) srtfr Tqqni ymf W t? ffUrq fffffrffff if *r?n fffff 
^qrfqfq fff fff ffffff fftr.r fff*rx «rqq, qqFq Tt fwqr> sr«n? <rr 
* qqfffff-qiff ff «pi 3 Ti; 

(e) ^wt Trfs>prxf r^ffr iff q-qq, qr jrq'q m Wir^ ^tr^w 
ittt, fxrrff •P'fi.'ixf if ^ir if fqf-ifw tr^ttr '* sir' 'iqr ^ 
qi «W?r *TT% ’t<t>f 5 f if btt W : tff faftPri ^T if trrq ffr'-f Bj 
wrnf xfir ir qrq ^ fVqf qr c i’jri( srrFr^ q T *\Uh ft, 
ftrwjq rffx 'jq; frw sr^q q;i-r 'ifrw-Y Tr qrt q^rr i q't t>srw 
if, qfx q«q srrRrrrrxY jttt "ffr «rfffr €r Jirq, ff«r ffrfffff, m 
ijffffF if trfffff "fff *rf-ffT qf , 1 fff fr, irffi fff ffftqffT 3 
!['f*f 1 

ff.— 1 

"fwt ffi w ffTf?3 irffif-TT firff THf.; fT " ff rq^; 

XI WffViT % Wt ffWTXfTT wFffffT ff I Wff fVf-rffff % fffffltfff 
f«tr irff ffffftff f; 'rr'fffff rff^Rr^q trif Jf — 

(>p) fifff wrffr TiF.TFffff, fsrfpr Tifrp sfifffTff 

2 500 if nfer-p i\ m«nr ^ bt c .t jff ffrfffq; 
fffffffajfff ffri ®5r ffnr ?iif ff qfr vfr qrff (ff, iffT 
jrfffwffurf iffT fwffT; 

(*) qrffqriff im % ffzrrx Tr? 1 irf-rff-r ft m 
ff?f; 

(»r) ff'rif 1fwT, ff'rrf ffifT+'T, ffprf, ffti qr qffff^q irr 

fff»R, 4 fk 

(w) qfff.fffj" Vfjffr (irfTff'rtrrff, fff.fff. itit. ,nr ;.f,f Jrjrr f 
its) 1 

WEi^Tff ff.--2 farfff ffr qrffffiTf % q|-r qi q^ffr q r i -jffrq 

if; fffiffr 5 r»q ff^pr im ffT-fr Fqfffq'r (?Tfr qF T ,f T **> S3, 
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fffTrrr’ ftifx fff |) if if, fff irrffT'q-’ff «Ktfffixf vt Pifiiff ff 

fffff^ff r ”f, ffffif ffffTffiT if fff;qr ffqr >f*qffxi T Tffirftfffff 

>fr ffTff^sff ffff ffifr qrVffr I 

19, ff>‘-’mffiffq tt ff^r q^rr q-f if' qr-iffiffr 

BTfffVTff if fffffr ifffr ff ffffljq fxffffi "ff ffrffff ffff^ ffj-r xft 
% Pro %fff xfff 5 -Tfftr ff, rt qff ff, t t t ffr ff f qirff r iff ff>qi 
qr srffrfffi <rqf ffi qpff xii v>v i 

20 fffffrffff Ffffrq :--qfr? ffr ’fffrff - 

(q?) fiff ffiffr f fxffffr TFrq, ;>ffpr qqfl qfffff? f fxTix * 
ffsf ff? >j Tr qr 

(iff) q?r£ ff; ffrffffTfff. fqffir ffT'ffrq Ty.itqff, ir fffff %fff 
irFqT if firfiff ff?r f Tr Ff tt f, ff ”t ijff fftf 
vt fpffffr ffTfffffffff T?r tnr i 

ffffff, ffr&fiTff Ffffff rfffrff ffr^r (t?) ffr wit (ff) if FffFff«T 
ffff Fffffr? qrff ff^TT f ff %ff[, fffff Twr ff? ff'rrm-T jfr orrm 
ft? — 

(l) ffffl fffTi* iff TT ff Tl Wfi Ffffff.f f ff?f TWTRfffr fff<]( 
^ffFffffff? fffffj )r ifffrffff ^.7 J, qffff 

(a) fiffr vif % w?ff nmr" $ i 

21. fftffff ^ff irfVff fflffff? !PT ff?r TTffT 

(1) ff?r{ Tfffiff 

(nr) fffrjfr fir w-x if fqrffif ff?T»T xr, t.tp f ff v< nr ?,t 
srsfff %ffiff if srfff FtFt Tr '(fTrjf* ttstt T>qr; 

(«) ffffff Tffffff % TlfT'T sfrff Frr.fff fflffT ifff qr ffrfS 
3T»T % ffffrq rf f{7 r^ T r sffff ff(rT T( ffi qtqip 

stft xiqr Ffr "q qr q; yn ^ qqrff if y.fsp 
Tr ff^irsTi Ffrqr q‘r qq r Mf ittf; ffTTfirq q ip; 

(q) fraf qr^^FaT fffrq <tx qrw tfft qwfrjir iff f 

r- ff?ffr; 

(q) qff tt xrxr f fit It qrfq^rf; =qn $ qrftqff ffff 
?rffi ; 

(r) frrqr qrqq fr qr qra* kbt tt qjq ffifST qffq'M 

ffff t>ti 1 

rr^Tffq; xt fffFqrq * ff;ffq;r^, ‘VifirFn? tti't" f 

fff» ffffT PTTq qr ff ftqT (?qfr TTf^fq Tf£ ffl^-ff qi I) qF.Tff 

& Tft 'ff-TTI Tt ff| 'q | ff| ariTf qqfi tt ffjqq , -rff f fl j T / 
qr w^rff if 1 

23. fffTffT-(1) Ft* fffffqifi Tr fffrfffj infqwfr q r 
xif? qqr srrfJTif'r FffffT 1 ^ qrffqffq'ff rr q|qiffT ffrFff ;.-| fr ^ 
wqw affv qfffrfff ffr fffwff mfqsTfr'JT f-rFf^r tt=t j r 
StrFffTlff fff«fFqr«ff Frfffqqf if fq#ff j ffff qf?Tr:-- 

(t) ffir qfff Ff? 1 TTffqiqFffT Tiffri^r ft, ^ 

TfFffff ^r, ffr 

(ff) ffff T T 1 “ fffTl fffrqf ffrfiiTT q-ffTT Tf ffi'TT fl'J 

qiqqi qffqqr-iTff q r frqrxffffq rr 1 

(3) Ft fr ff rrfffrffi rf, Ftt n q? q 4,7p urfr 
'* jRTTTrffrTr ffixn Tf m qfffffr, tffirrsrr if fqffj mr q^r 
i ffffffff-r ffffffq.xr fr wi-tT it ff Frffj if 0 - fr q !fl r/), 
ff ffqfqff fififfi ffqr qqffr qrqrqi qfx qg qqf ff^q iff qq 
Waaidfa fffBr 1 


qTTqffrr TTTffff ■ qqiWTTBT 
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(3) 5T?t *7 firfir-TTi % TO fi?1T<TIT Hi f: P-rak'*' 7T' 

srfeTlfo'r m %tt % ssht sria %i *«* 

' qv sprier w* it mit | afe araiii mlr 7+7 ~i tuttiI % 
fell 31 -f%*fr a*T % 717 ifel 3171 t 7|f 73% fife** 
spr srrfcr M ' gwfo qt for ft fsnr.afe % *pr aikr Hi grrfor 45 

*flr 7 JT3W 3PT! TISiT ^W| TT%1 *fe% 5TT5T8T 37> JT*rT 
if 71 I 

■* 

(4) air feat ffapfr tt. Trfik5frr at %*5 *r 

piq mfe 41 m arfeian % fea 5 41 ftfiwaa % T rfe:«rr*r 

5915JT PIT 33% ?rrr 371?% 7T? % 71 %1 |3T Wfe |1 7131 t 3Y? 

Ti"5rm snftT^Tj 717% r t?r Tfrferfeaff tt featr 717%. • 37% 
■farss ■sm ^rfewff t? fest a* 7?*rfe ar iife % nzw.-'miH 45 
W! «j*f=t: afspcrfkr %fi fen «rr, in 7 mfe tt?% 4r Maw 
arem t *wt WmtTr 4r fifefifT Ttife^itV fin feTfefit 3! 

% |2fe mva % 41 nrcy if ferraraf* fen rprsrr 

grrcrnr 4 k 75 7-73 m%ar ? 5 % tw? fifefaar iffe 1 

(5) t«r Wixt % fear *rn at fi.-n fea 33*1 
Tfqr Piwi mfcr aif-wiif jra fwr 3% fern ar fife 

13% Tiki rni’TT 373T 3TI=TI % 7f ,f%3f 3% STTfe^f^ SH3 fe«T% 

7| srafa I f%%5 45 37-f rrrrTfa f%*i mi 3%<7r 1 

24 . fMrti? am r-(i) ffe#*r;tf5A «fer7t4f‘ fern 4r w? 

% ?fTT=r irfe tjst fcw % 50 % % aim fe^Tmr.xn^ nfe 
mil fipsir £pn qr»| v?. 7T ^ fe w^tfeTt srrfeft^ tti v, 
irirraH st | ft? w fart fe 4 f w fefrsr^ m 
v\ sjfe *n sto? 4 <# 3711 53% «rfefw?r *$ •'lYfeYi? 
•frf : q-r sr-^Sq irsTff wt «pt 4It. tt?h ^ «ti 

ftfe qg femxpr 4 t rnYrn r'r tt t?i «rr, ^t?tt fm,. ttt| 
3i?fe fetTfif TTf^T TiPT ITI3 7T ^T31 33# 73 

qif:47?m m 7? *pnafe fr mi^r I % 37 33?c n 

m rii | f 3 r*r%r fir -7 *W f^i 73 I «rr 1 

( 2 ) 3r|i f377-r 4f srafsr « 3W % gr 7tfr % 

7|T fe?T«M 74 3R7 7T3 7131 71 773 373 77# 3? Sffwtf 

STR 7T 73fe % 7?7i3T7f fp7I fir4f,t 33 

nfr 77.7 7 f'TCTfirfTTT 3 PT3 % ffT 74T7 |T7f:— 

(1) qfe gTOTfsWttl ^ 7V3 *f f3333 4i TT^fa 4 3fe, 

37% faO, 3T 771771 3V| fepi ;5,iinT(, %T qf 

I 4r 3=7377: fi 7771313 P77TTI' % 7W 7|1 7T7f 
' 5f] q-=n I 31 f37T| 73 %T TP7 77 3;77 417 

73 77 3t3 3# % 7g % qp 3|Ft 31 7%7l,7k: 

( 2 ) sjfe - 37 snf 3 '-T.TCf 4 t 773 if fif#f 3 4 t W 3 fe 3 
qfe ; zm fife 5.7 7.177 | ^ 7 3 T? H? Ti 7fe.7f , 

%r nf, f 7f 7ff7377: feaam^r 737HJ % w>sr 
3(31 31 77771 I 3T f737| 77T 4f TP7 37 %-T-T . 
3fe 73 37 33 33 % 25% 33 7fvf 3f 7%'fT I 

( 3 ) qfe T'tf.Tfefefl ' f%3t TTlTT.rfir^ 3 ITTT 7T jf«rr 5TTf 
klfelTlT 377 fir-71 3I3T I «ffT 33 371-7T 777 «Wf 
3?r 3T3l ^ 37 723 fn^Ip 33 313 3|T |T3i' I 7R 
gm\33 *% 1% Tfef | wk 3-33 arfirPi'T# f3«ra3 

7sr3 37 fifirror 3<T3 t I rfr pff^rfr 777173 

*f^T 4f 75(17 Tlf 3Rt3r # fiwfe 3# qr| |Ti7TT 
Sfel 1 


[Fart III—Sec. % 

as. f3=T73 37“ nrfa fir srRnt^a :- (1) 77 fnsfuraim 

^sfaiTl 4r yfe’jq 3?Rr. 7>T fe31 731171 I cfr 735. feiSTPiTf 

3 # fqfefefee 373, Sfk. 33 rfSTT 7 J-: 3 % 7 : :-- 

(tt) qfi Sfiffarfi %r 3 i%! 3 'it snaf ?! 7 k. fefqw 2 e 
if 45 f 313 3 ff fi-Ti 7313. % ffr 7# ti# 

|f 373 fer jfe. fir^ff 37 4 r 733: pt jir 33 r 
fef 3 : 7 - 7 . firim 73 37 774 37 -.n-.- =fr Tr ^ 
f 17173 3|r T%1[ 3ff Tj- 1 

(7) 7fi SP3«rr t, 31 737 7R 73 PT 7f 77T13 jff 

377 SrTftHilTf fqfpklS ipt! 

(2) 4? (P) %7:"f.T 313 717 3,-73 if, 47737 % q7Tfi77 

T|7 %f srife pr 41357 7t, fifeif 7f ST3% 7171 mi^rri | 

4 - 2 ' (ar) % 7 T.fi 7 r Ti# 7177 if, Ti- 3 ?r % 71 iff 7 t tYt 
4 f Tfefir %r 51735 7 t 7 farri 5 3? nr'r & T; \ '{■ • ~ ,- ,' 
7fe*7l -517 37 7fff TlfePlfl it;t, fqfjr q %, 

26. W :--firff 77 7 31 STr 3T7H fpr Tif 7% 3.1% 

77P7 -111 T 7 |if 77 "7 Tif fi Ti %f f ill IIPi 1 =f 717 TTiTf- 
f %3 feir mi up# I :-- 

4rf ?' ! 2 : 

(=,7) iWfeTi 

(«) 377 % 7 WT 7 3 f |3 31 'J 3 % ff 7 i 371 7 % TfPTl : 

(7) imk 7175;I 

(4) w,t 45 fri-T77i|1 31 fet-ff % ‘J??T73 % tutii 
, rrrfepTm 4 r -jf fs #5 wr-i |ifi % ->.t uf #tt 
7 f final a :; 4 %fir %, 73 gr, q^ari 

7 f 

(») fife! fi T737 if* 71 Tf 77 31 fifefl pra 777713 Jf - 

feaf fif77= 735 3.77 afifa I 

(a) #ti # 3713 ', 31137, 4 r m%sq- if fijaff fiqr-4,7 . % , 

a 3 | 3 l 3 iff. |Nf 5 I 

(75) 73«3 o fs i 

firpr%%7 pi fifinif % f %f %rft 7 3>jf 

fkri :-- 

(1) feff quralV ! P( 74-7 Wrtm-T 3ff r Tfe TTff 71 .3! 

• affilT 777 PT 3|f .|R 77 qr Tiff fqfilf qfl^-q- 

31 7715TT 3rM |kf f mrerr igr 717 #37 fi% ^ 

fr-pi mini ; 

(2) fip-fif pfqiTi -fir 37 - 1-7 "Uf 3 (T 3177 % few Tr 

% araiT T7 Pfi'T 333*113 If 737 'i-fiff 71 fipy 

mm j. • 

(3) fe €5 7717.71 pr, mil 73131751 |fil-T(- 73. 5^771, 

fear 11 77 nt #it 73 71 fir7% fi=fe 7,1 

feaR fi.'i a 3 -pi 7ia | 71*3 -77% *ria% 71 feriT 

fife 31% % , ; fe?% 7| Ipfel' 3171 W. Tf f, afiTT 3 
fil l! 313 ! ; 

(4) fipaf 37TCJT 7? 31 7T 77 1711:73 HiTf tl fep-'f 
Til qilsm q-nrr» marc 77 fir r-% f% -r^i< 

t* 31 73 % Tfelit 5WW 73] | *mi 5'3% Tfralq 
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% tgrsrgr ’ft# *r?sj* WTPTtr.sm.’rc tt, ft# ft*-?- 
3T ift *1 TT TT TRTT^iT ; 

(-,)' t't r t ': ;■ sp-t if r art Tt tt rrrtT fir# 
Trffrfi tt qf<ff 4 tr apt surfer i tVcft- Tt n*dt 
#71 ft TT, RT# ftfftr ft#?# % TTTTR "T> 


gftwrff 

if* TT TT TO aftTTTTT; 


(e) 

i 

TT*#* :— 



(TT) 

tT 

■tffisrr t- fnpt 

pJT# * 

•.tftrft apt Tfet#?Ti 


“T 

TT T t T % Pt'TfT 

*r ttt. 

I wf* <K, TT# 


fr 

■fftr % ftfspff 

% TT-T* 

i 

T* 

ft) 

Pt 

•#• #PT?f *1 TTTIT i P*.T 

srfTrfi |Ptt-t f 


P*tt* Eftiftt# w 

if nit w 

ft rftfeTT'S P'TT 


T? 

1 PrTTT ft*) TTT 

TT, *T,f 

* TO *i TT<t T0% 


f#rpTT % ft#pfr % SPPTtT ; 

(jt) ferfr Tf&tt tt ttt.t % srff*' femt 

i it# Tr^rtr ti srcrr % ft#r# % spjik, 

«rk 

(t) TTT'TTT f T-fl-f; ft T -TIT TT ft# TtTTt# it, 

%TI T TTl r T ft-Tf Ti lt I 

27- T-’T srftfttftj TtfT Ti stff f :— HTTP#) SpftTtff TT 
#f ftf arft-TTlff RTS 1 ! Sf-T Tfit-T | ft#' TTTfft TT PtPi- 
*rr 2 6 if Prftft-r tpff ? jj -fftc'ifTT h;x "rtrn i 

23 : 3 ? fiT srPiTftftf ap# it #*>41 :— ( l ) ftPiTT ( 26 ) 

%■ is ft), (?) sft ft) ft firftfts*: r? aftt T it ¥tf nn 

Stft#ft-T TR* r T f ijfrl -fTT ?Tft T 5 T 1 T TTTiftT # 1 * 

>-itft ftiT ftr-rr t# ftti ®t,rrTj ; 

'(a) ^ TTjft ft# ttt ti srrRrsrrf tt ft# ^ tnfem#, 
tt" tisffTfT -ft, ftr : f c » | ft- ft# 

.■,=tr arr TrtiT.'i: tt# ft# # 15 * it -rawr % ant if art* 
ftl 1 % Tfl'STK I,, Tt 'TT '.:tT®T ftf TTcTcTt % T# if TT SP 4 TT 
5? ?tt tNt if?r-ifr-Tf *tr JTfftrKW % ft# #(P#t 

wt fftr TJtriT jrft srftrm> ^ |% Jftf 

ftt;T=r WTT. T%iT, | 

ft) 3 fg;r 3 i.tt qftr ft ir-“TfTapt art# t t# ftn spr- 
3 rtT.i srrrarrpr# u i\i tt, srfmft ft m ^ spfprw t, 
TrjfftiTV %■ ftrt srftrw# % srrarrr tt firfttif snri# # 
ftTTTt sfftirr t TTTitf w ftftrj wr «■ snTfr # ftt, 
*rftwff % ftroT #rar, fftr tt $ stt#fbr t tt ^sftf 
?rft ;?n TTifttf Tt Ttr ft r». jrrt t -: frr wriffT ftv srr 5 f 
Tt SR«r/T.?r it tr-fi |, sfjftj i; srr^nr sfft ^ q-f sr^srr 
# srtT# ft Tcj 5 # tt't # sr-pnanr frrfirTn# ^nj 

fefeift^r ft:it 3j t (# ftjjTT! # srrfee it crrffg- % is 

ft-T % TT T|# ff'Tf) I err sr^T ti ft%<r ttt jr^t i> 

ft Tf T# sriw m Ttif ir ft# ir Tajfttt TT?f > ifr 
'TrNfttTT TTTr It I ' 

( 4 ) TTT.T?r TT ftfeiH TT?i TPI.T fft TT -Ti ftftftcj 
iftr-W % '-b'rf r { TTi' ^ 7^1 *T yf STI^tT ’T’C 7 ^T 2 T 

Jrrfar## smfr ti ?t ftft tt (:) % mi* snfeffrTT mt; TfT 

srrfwr# % *t ifftfjw- ft# v?% ski # 

srrtrsfr: 

T<? 3 , Siif^ttr fKT SK'T ftfert T«fT t *#5K ft'7 
*jtr srtTRT it arisr-r srft »‘i tttttt tff fWr ift*§ 


sjfrrm srrftsn# # sna: sn#r % w? t stT'T fts^f . 
?rftftft ; fr T#n i 

(s) Tfr TfTfrrT-f Trfsr-Tf.fr wr TTtr | tv -ift 
■ i ftq 3rft srrftn# t ^f ^ srrlw rft srrmf 

, • it Ttf % w<f-r t sfft % T*r att-T JRJJ TW % ftT 

qsj TtiTtrfr fom tt Ttnrr ( fw saw <r?7-f sr»jr 
■ T# an^Tt srftwtt' TfT nti I ) I 

(t>) TT-rrcr, src# sfK t tst m Jt?fj % ftf 

ft# TttfrT if, «rr^,Tf t vTtt s-t fro tt ssr^t 

sriT |‘ Tff fr, #iw ft# -’m ifiTKi # trrfuRrr 

It tft'Tr; t 3 :.^ m % ftf ftrf' fifer sttti# H m 

ttt fettn arf sft 7 r srr ?? ft tt ttt Trftmr star 
ftatTt jRjt trft Ttfl nuittfr frfr srwt# a fr Tt rttit-t 
HT fcm# TtT> fftftrpraf «?i'<r xtr # tprt I, 

%fTTa !?# sttfrr n 11 

ft-T# :—«## TT Tt O' ft# Tft ifTTfft s# TftTTI Tft #Tr 
ftaft Tf<T # n# TTT3T|PT;T TiTTf Sfftj ff ftfT 
. #t Tfr^rr ttitt; tt jtt S ; sfi4 Trftfr 1 1 

(7) Ti'fTfTT, TT’rq aiftpr# 5T~r ft-TT # T# TRW it 
#f<KT *f faftft* *TTT, WrT t sfft TrfW #T SfN TTf&Tlft % 
ttw TTfetr f>ri i srN srrfT-sftf ^fttfr ir ^rr ft nit 

Tf tf-fi ffir S?f srWTTT TtTfTf I iff ^ JTpWT* |, 

TP? Tf ft# TftTfT %\ ?TT fft Pt SffTT^T TTT| & ffr 

t?ft snf<M?r#r rw srft^ar srfafaftnr fftrr, srftiw. <tt 
j^ffsK ttfti afk m tt irtfsrr Tt-ftf# % ?< inrr i 

srfa Jrrftcf# w wrftff it vim, fmvr vMRm nrtyrfr tr-fr 
«Fr SfftTTT I afw % fft.T t STTTl ftM TTT I 

(s) tP? twtt# tftr fit art srf#KT nit aKtr rff st# 
nrifw# *rr*ft #fft# TfrifTT# rrrdsr ir-ftff aft 30 “ft* 
it TrftTrr *ff #nr, m srrsrT tt wpft t-.ftftftfT i th:* 
«tPk mx #rr f¥ qnftitfr sn# sItt-tt wp ^ i 3 #!** 
f P*tT I 

(i) sriTtm % * 1 * arwitprf m r*frsntr ~x 

irTTr:; 

(ii) srftfftr tr*(*3ff 3fft rj* ‘Tift#, fap* m Tftirr 
tr.tt *rf*r I, # stpj* sft»rf; 

(iii) i?ir TiPtftff % art# it arfRqt, *Pt srtttr-JW f itf 
frfts f'r #, tr *t# 1 

Pt<*# : f# ttfeifenr* % m (ii) if firferfiise' wftftnr 
sfo anftuff «# .gtwft it *:**,# gTr< nv n 

ix Ti.f>Ti ****('if *raT*3ff tfr T ; *iTf an'?#- twr *«%.# 

Tt? TT* fttl TfrriTi, qft arN T-fT =1% Jnfa^rT# # TT 

v**"srm#f % af* **afr g#rft % arft .# *pmrr* # arnrr 

( 9 ) tsrfa Efrft Trart srrftppi# fr.=n ?kt TrParrr# % 

fftf# srftt«rr...TT fsm% * tt*#* -<# |, arr*rTafP 

■■# tf # Tifw fr aft ft r fq ftsg 4x mi writ it <ofrm 

aftTT 1 

( 10 ) #€f snfertf# ft-r# srftt?rr *i w&t *f 

TTTlftf f, ■&% nTTTlftTf it if f*p*ft* WfW it ^TtT 
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flfa RRR fa fat fafarA fa RtfST faJR fat Xt 
VI* 111 

rtrj rr,- Rrffarfa, fspxfa nffafar Ri trX fa x'faR'E’X’r 
Rfaijfx % rt rri fa E-mrfatTT fafa X 7 fafa rEr jfa 
CTRrfaxr far rrjr Epxr xter farfgR rt riPtxtt % fk?r % 
srfs^r ^T-tt i faXr rxi fa rj rir nrtexTTT xr xxjXiT jErr 

xfafa i 

(j 1) far X fax ffapr r;tW far ffan faffa s/hc t^Wr 
wx Em% tttt uTifaff xr faxi fain faxt g, RRxifaT snftr- 
xttT fftTi an vjrXt Xtr fa rpjr ffaRt fawi -TiEstXrXV rXwt 
rtjr xtr fafa trPffRTTl sfPr ’ll wXV fair fa Xt xrfafar Xtr 
tar^rtpr srWfiwr xfatrEV rv -jxfaT Xtr X fat Xifafa i rrjr xxt 
RERf xffafaffa »TifwafV XV fx ; rfV <ifa faff RT %t% fafar Sr TRXV 

RffaTTtxr far xt tfar g t% rttmt xrfa xr stxt.t fax. Ervj 
xte RTfaprA XV xxixr X fspn ffafar r{ hvr x fafax fa 
jr. RfanT xrfa jpi (t^rtt xfa faxr i 

(12) wfwxfw snfsrxifa X Ptj rtr^t xt xtx Sr 

Rffa fat XtErxItV XRfa ErXrIRRIr, RXJR XTfa Rffa PfffaX'rfa 

XV faxr xrw far 'Rrfaxfaar if RftxffaR xfa g, fax xt* XV 
xrjtt fa rXrt rt *rx xfa xvrx XV xtx xt xfaxr xr Exfat 
RVsrfr far jr: RRr Riter xr rrxx jr: RfierT xt x%rvi 

ftir titfa if, x’ExitV fat RteiXxr xrxr xt sx vfvTfax 
if fapr XIR % >j 4 ErAWR TTR RT ffafaV Rftft fit, EfaV TR 
srxiT mn Yfr-arr rrt g, RfaTtrfrr *wr. fwr mi^ri i 

(13) w ir^i'V'T Rrfe-Tfa, Xr Xrt Sr rwrt ipfr rr: fw 
«ritTi g Rff ipifai A Sr neVm XV ori *t%rV fap ^ R(Rrt RPtrtr, 
XVTwfv ri MXr wxr if, XRf r? f tg *pf«r=r tV; i arfa irfa^ 
XVffTRr fRT iffipRI RRTFTr g Rt 3 % wfafaffTt fflRr r XVr 
fplRrSV Sr wftfafr f?Risrft'r r;XV XT wrwt XV ^crXV i 

if Sf fXrfr XV Rirr X Rfa-Trf % w XV Rfa, rTr Xf rV, 
wfafriXf Xf XV rtt’TXV 1 

( u) -jrX Rj^pr^rf Xf XVt Sr frrw fpRi Rnfarri 
xXfiTt, rVr rj; iV^r rik rt »trr RfrfrRf X rr«Vr S’ wtr 
XV Rfrwr rr: XVRTr i rrp T^in- frXfirV stti faf f . 
wsfXf XV TritfTT Xr sfH X riEtrV XV *0*1 ywii X 
K-TRiR (fj«rn Rtfafnfv rrf i-RtVwt, Xh; Jr: RrVsh siVt -lXfWT 
fXR Rrt^ X RtfrpRirf'R fTR 1 

(is) frXfVa'r .rrar hrri Wi <px rr.X X rr^tut arfa 
ftTfferrrrXV A ,f r irritv r T-r\ Xt Rfinn r^V ,XV g rrr fr.tRj<V 
it ajttX nrsR if rrtr rh rtXV fX^gf Rfrf«iffpfr x xtr 
if RtarTTf RTR Rfflf it Tr;z fttRJt STfre 5^ RfRffqfRXi XV 
rpr xrX tr -riN RRtR t rXirtr X fa^ rrSv rXri 
«Xh xV.rT 1 

(lfl) ttlXR ft JfrSf X RfRTR fpfRTfr aflx rx;r xrX 

Rrsn ftfaxrXt m<fR jX faj r ‘nX Xr RiXw Sr is f^R X iffRR 

ttXVMRTR' R^rff X R^R if fafiSR RSTRIT RTTRR RTTRI 

( 17 ) Rfa fi«NiXV RfTRVRRiR RlSVff XV Rt RRX Tt!X 
SRfVrpiW ( 3 ) t TrStr ;rfR<T,R ap, frfet r‘tr r^r -t$ 

R1 *RR R1 RitIRf, WfRTlft X RTtRR R rtErt RgV iftRl 
| Rt ttR fafRRRf X RTfRlV if R fXRf ft! W^TIRR ftXV if 
ft®WT WTR!R RfTi g Rt TflXl VfTfsrR ftXt R ?Vf!|A fr^RT 
| RT RTR RTfafrrSV RfiR^TtR XIR TR RXRr I 


(is) TfR RRfV XrX Tt'rR RlfafTfr fipRr Tth R R -,-R 
XT RTJuf Rt RltX fXRr VTTR R JR , f fttR RVt ^R wfRft" i'R 

xtR X <frtr Rtr rr hrrV wEtr " r't xr mrVR xtR rtct t^r 
Tj RTRf g sfrx IRxr RtTTXff XVf Rxi R?R Tffa HTfVr.rX 
5 >rr % Eitrxr ^RT prRwifi.RT g RVr XT jr 'rrfRxtfSir xr 
SPfTR XTRT g Xr XR RXTt ?TPtxff Rfa XrfaxVXr ftRR jrV- 
Etxttt xtt xrr hxTr wfRfafxR rtsr rr rt vhrr rrX 
jRffRxrSV STrr stfrTfRfinR sfat HPtR: xnf itrX rtri xfttfttffTR 
Rr«W RT XtRXTTV XT 'rX.RT 1 

RTRJ RfX XRRXff 6,fa RrfETxrXT XT Rg TTR g fa faXr 
fa Rttft x,HrRX xr5R XT RfxfafwR faRr a-; r rri g, fat 
RtfSTT fal MTfa X far if RtfTRX g RV RJ faifl fa tT|XV Xt 
rrX rstX RRffJaR X RfaiT R^ r rXrt 1 faXr rtVstt, 
STfarfVfTT XVt Jr: Rfr«T XR Rfaf I 

( 19 ) ( 1 ) Rfa XT tTRrfar X r»rtRRx frXJ XtIt XT 
RfaRT fRrfa fR^Rf^fWR RfR tffRt ‘— 

(X) Rtflrff py RfRiRt XK XXRTt RT XR 1 « 3 |(R % StfaRf 

Xl Err-Rut; 

(X) Rfax WS X xtTfa X fate if x 4 rTrV X srfRRT 

xr xrtfx ; 

(r) faifa XTrXt XT RTXT fafR xr rfRfXR; 

(R) Rfax RTTTlR X fair ir faM sfrt ^RX RRTR; 
XERff^-ruy 

Rfa wfa srrfaxTA X xr if ttVr Xr xrfarTg.- R xr «|fVRf 
Sr fax Xtf xtVtr TRtfRR, gnrr | fa r? fa RTfar X Rate 
if XRRl ffaxR WfafafXR xfar 1 

rt *5 fa xtffaf X fate: R far»xX Rt rx xfafafaR Rgr 

faTT Ryfa Xt RX fa XRRfa X fa R«ff Xt Etr rr fa 

xTfrr witefat Xt, fafafa R^f E.rt »V rt fa wtrTr X Err. 
XRfal RfRTXT xrg Xf fa rExtJXT RfXT R ffar ffV I 

( 2 ) t?;f xfa RrfXxrEr tfa xJwirr tefaxifr Rgf g Rft 
R| tfa xr fafifatr Ejfaf ffarfafaR trX fifa, rtr snftrxTX 
X faRt: 

(x) RRfVfR RRffa (1) X xsfa Rrfa JRt, fa,R XV R$ 
tfa ffafli 

(x) vrfRRrR XT faExrr xrr, Rfa Xf ft, fa rjRfafaRR 
(l3) if EtfRifa-R XR X xfaTTt STTT ^fl fxRf RRT 

fV; 

(r) xfa X fkfa Exrt rrt fafax Xfa RwrrXfa 

' RTW: 

(R) RREifRRR (16) if ERFfa faffat R4fRfT, Rfa Xlf 

ft, sfa 

(x) fat X*tfa T ‘-t^tirt Rtterrrfa vfa-r -iff RrftmTV 
irn faj Rj xiH Rfa xtf ft, 

29- xfa ffafa RT R7tfaxt$ :—( 1 ) rFT RJTiRR Rtfap fa 
XN rtErxttV RfV g fa rt fax TtR XV -,-vrrR % 
faft^ XT% RlXX XT Pit': fa Rf R|if x'T XN Rtf FcxiX 
X ffa 4 fat srrfhxifa % rtr fax faxi far Rt fat xrtexiTr 
Rsoxr ffaffaxx (33J X r u; x r[t,< R^i fa r -rfR xf 
xrftig xfam 
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(2) off ojmqo orfftoiTf, Fnor oiTfr ft ftfto if ofo 
snfsrEfrr^r frwrf & ooqoo k of og qof wrqofft % foq' 
noft orTSt ftf offtpofeo oftoi ftf 7; off ^ qfttoo ft fsq 
^tPr%*5t pt fnw softs % or up lift *r,ffp or «m Frrorft 
TrFoftpftjo obn 1 

(3) off pottos ptfoorff ftf oftf wtTp or fftftr orrrq 
% ftisr ft fftiroftf or koto Torft fq os tto fr fft fffftoo (26) 
ft fpFofpw wf if if Trt oftm)- pt oFortffto ftr srot 
orffrq or oq fufftpo 30 if foot oro ft sfft $q *fr lift ^ 

IfftmFPO OTP h| 7 | Olfirr otor1 

(4) off oTProP rrrFuorfr ftf oof wirTof or fftftf wtt>t 
% ft 4 o if soft ProroT or ^otp wP ^q o? tio $ fft fftftf 
w of TT^oiff k of op 000 rff ftf ofonoo ot 3 or nrfto 
PlftO OT ofttl 1 

30. wrt or? ^fafrfftr orft or ofon : (1) oof [ffw 

.26 ft os (o) ft (o) if fsrprfe: I’if if if ot$ nfp- 

ftiflra foq sift ftf osomi of *utff $, o?i oihtTf iff Pt^tt 
*“T if soft rftrs lquqjT Or 0P1UIT ft prsm or qurn of 
sjqrfr afV< sir fafftffts oofo (of ,it®iff ft cftoro of otFt 
ftf motor if 15 if 00 off Plot ) ft ftfrr offtoii if noor 
Prfwn 010 ffTjT 7:2-7 01 qo ttoot Four w.qor 1 otfoiTf jtti 
if^i Foq op oftorr OOP, off offf fr, or oi>o Tifto qrrf 
q ffir TiOjiroo 7 [-iiT.rff jri fir^m Prtrf jriqoi 1 

(2) vrfoTjrf % srfir?r« % sfo-rr Pn^rRrfertT ?fif -- 

(i) ooforff *rr qpq^r fuq qq 'Tfon. nrr qrxr^nc ^ xrhFff 
ifr faroxnr srfqr; 

(ii) ^fTr qfa-qK w, qft >fK ^f; affr 

(iii) imrrfPT qrftpprff % TTnir ffflpr 1 

3 1. *nwf off ff^rrr:--f>Tfifqq 29 m fTRwo 30 % wtffo 

nrjtmro siRnn<V sttt oq wfw, wfirer onf^rff vt qqPrx 
ftrq ■Jtrqif, firff qft Tff 5 >, off qqr qfo 'of tff 

xnqTfr 1 

3 z qr ^f Tr'Prnfr -fotfi onrif if if ot trfrp <pjf- 
qrrff mts iff qif fftfr 'P^rr^qf if i?ff tot wfirtVfer orot 
% Prq q!tTf qrfq-qrff foixT i?f $q wroc $ % so 

*r*ft Pooifon % firm wrirwfop ir^rr^f qp (r <Piifon(f if 
iff mq 1 

33. xrtim qnrif iffixra srPr^n- -f«rfiR«f(28), (29) afhc 
(30) iffuqf sro % frff jq iff, woxrm aiftrortr Proflrfiiq 
fp^f qfffiqfopf if ferfoipr 20 if fpfoft«T rm if if f%#f iff 
xrfxrnPrT to ofnn; ■.— 

(i) Sift sosrff frfff wrrnPTP wrPrr or or q»jff * 
5 rr«rn; -kz or ’srRfp fosn-p jr^r qjs fpopif qr 
fositp fTTfTqr pot ?rr; or 

(ii) p^r w^rrpr-T aTRf'Ptfr sr, sp% fsq pt >pitp t s?| 
Spp® ottP t? pproTO fit ptot % fp ft fifoopf if 

sqpfpp ■Xffo p qropifo p=p % Pto p^ot ptwi off 

t; or ■ 

(iii) pkt poxnrrro- srrrspprff ip ps; purOTo jrf ptot t ^ 
prfaimir «p, gr«rr % %o if po fpiqppf if s-pfirr 
fifo if stP qrqrr qpHto oqf t 1 

2209 GI/88—2 


34. %sffp frron: pr ttjp ppqpff wrfi if pfofpPPrp or 
wrq qrpprif—(1) sot f%*ff qif q: 4 prO pf prrtrpTrq ff %^fp 
ptptt pt Tnq ppiptr qr pfp st-pp pr wrpftp PTfiiPop 
if pforopfoo or mpi fpr 2 P fpqp fpppo xrr wr^p ftror 
Pror | or 'tr^wra , rpqr "pr^pr^f iff Pipf ft iqf -jtpT ifirq 
suit pif ppf srrsrprff (fpif qpif qq> pfirq ‘‘suit uf srsr 
srrfarpiff" Pi>rr por ft) qfr so qfvrfPHrff sr qifr ‘qr 1 ft 
iff Prqtf fso): qrrrp, pprfipPr, stp fotpo qrr pr TrsPirr- 
fop pqfpr^r xtt. ptP prr xrrftp fppr ppr ft -1 

(2) qif qnfoTTf ftr fiTj qff pt pjvrrurpp qrithr^f if 

fpnppf Tr SPOT Tisfi jq:-- _ 

(s) pFt TTssrPT pirupitf Tu pp TiJ ft Tt: sr: p’t st 
pt wi^Tffqp fpq srft pr%q or 15 pros if njor w(iw 
qrftT ott pfrpr -ftpr 05 sun: tt siS PTiPErrr if 
qqrpff qrrft % pxp r ^ wrupp pp^ :■ ■ - 

pt^j ppptpp prrpprff sft suit ftp Pf% 
PTrpfrrff ft? ftfp ptot off <ff ipr if, prftprfr »f 
ifTT^ spit ftp pip srrrppnff ft: *prprrffp Pftp ft) 
prqpf: 

(w) pfft ’ptoipp srrrpprff pp p? tfp ft ft sft iftf if 
p pfff tp pt pfofffpT ftrr PiPr. srfftq of 05 sP-^f 
ifxrq suit ftp irf PrfjFT) % apppirffo fffq ftpr 

«iV qpfprf ftr ftq qrft iff 'fo'fanff ?r wftft«r iff 
spit ftp irsr PTfirsnO wiwt ppft sir ftpr 1 

(3) offt PPsrfr spiftfppp (2) (or) % wffp sp pt 
piff sf?r p»t qfpTffp.x pttp prftr wiftxr ftr ftm Pff'P 
IfPT prrpr ft pf spur ftriTTr sar ftft PT^r snFpfrftf & ptpH 

vrft ^ pwrq ftqT srqpr 

ptpj offt wyrrpp /nftrxrrtf aftr purr ftft pr> rnfironiff 

% «fW prfti ?if, sf ptfprO iff ifirq sptt ftftr orP prfPxrrff 

ftr stpptbVp ffff ft) srq'fr sfT srpp ftp qrnftnO vr wft^r 
stt PTFpppff ftf ftrpf qpftirftf, iff mwi: pop, ft fir; ftp 
fftor Prrqor 1 

35. opfo--(i) prrforfr fpfppp 26 if fafpftsr iftf if 
ftof ftr so pt TTfjTffpp o'tp orir wiftxr ft? ftw or fftrfopo 
23 ir ftfe fpppp >R prfto ftr firei wftfo PT oftrqT 1 

(2) TrfTo, so Triftw, fooftr ftira wtfo iff siq, ftr OTFcp 
ftf oiffn ftr qqr pro ftr «frpr ftf orqftf 1 wftfo, oftfo 
infirorff ftf ftf srrnff ftroftf qr ufo so PTfewftf ftf ftf 
srqftf fooft qiftxr ft fppa opfs ftr of ^ 1 05 PTf'jTri'r fftroft 
orftxr ft fops' ofrr ftf of t oopf froftf ofr OToftr ft oFo^ftf 
ft oto pqfo ftf qor oFo srffo ftr mfip % is fftp ft -ftfor, 
oftfo orfimfr ft pto iN ftor 1 oofo oiftrstfr no Pro 

qrr fftoTT tTtt fft ftsprft rprorFoo k or off or poo worrfoft 

|t 01 oqofa opt w pfnp ftf orfri ft ofp 010 ft ftfpr 
ojjOtt ofto prfto TTpirr 1 oofs qifofrrfr i^s ftf ys prrft, 
70ft qfi prxft, ppr) or sft opito pt'P orsr or oroft ftr so 
oTfpqrrTf ft pro, ftroo put qofftrftffqrsr Foot or, or ffto'T w'o 
sTTfopoft ftr, Aft fofto ft oro, soft or ofto prfrp ot oftOT 
fftft o? oroft ftf pftfftrFoof ft sFop 000 1 

PTO| oft ofpp 020, fiftf offrp OTRlOrft O forfftp OTft ftf 
aromr otpt t ft-fpoo 26 ft fto (o), (o) or (®) ft 
fftftfprs 0|T IXT I ftfr Foiftoo 28 ft softfer ft TFJOTT oroft 
ftorjft sto o^r ftf of t, of ooro snFoorff 05 ftftxr ftm fft 
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rfeft RW fftfRRR 23 TOrTO ft TOJRIT TO TO™ , 6 f~ RRft 
rttor mt , tor ft TOrTr rt fArrc tTOtt , At ftft sn^r Rtfftr 
srftrjr TO rr Rfror tr# i rPt wtYr srrfftRiftr rw ft ftfft 
rtr stt fftftrWi ®frv?rr ft TOt Ricf ft fft fftfRRR 23 ft RRftfirT 
ft ?pmrt to r rTO TO ftr Rft? ft TO rTOr infawY toKtTOTO 
torr innaff *£Tmt totY TOrt fft TOs rEtr ^ rr rt 
wfeiTOfftT forr to^ 1 wfW JTTterfr fttfroTO sru to fftx r™ 
RirrrftsR, Rft TOf TO, to TOrp: tot ft to^ affair rt?r 
trfftfr ’FTOt 1 

( 3 ) ircr fafft.TR ft fftftr tor ft TOft fft TO, Jnfftroor stot 

•nftfT fftftr ss.TOr ft fire* ftrf wite r rTO fMY i 

3r,. ^tirTOtr - -*r fafft<?TO ft fftTO tor ft ffa jft TO, 
IprarorfaR urfftapiTO stFtot srfaw TO rtTOtt ft rtr ft TOrt 
*n T iT ft TOftftS" TO TOR RX RftRT sftr RTRft TO ’JnTf’i TO T'( 
TOft ft r ,'^rf[ ftro «TOr TOfro tot rTOtt TO to TOTOr tot#: 

txt; TOft TOTOr tost, fftft jrtorTOrr TOfsrfTOT RfarrfaT 
TOTft TO TORTTOT TORT ft, fafTOiR 26 ft 5R? ( V ) ,(r) TO (TO) 
ft fafftfTOz afa RW ft RRT TOR?T ft fafftrR 28 ft TOifttfc ft 
RRRTT TOfft TOR TOft TO TO? ft, TO gRTiafftfaR RffTOnTO TO 
Ft^TO TOlT fft ftRT TOR fftfRTOT 28 ft RRftTO ft TTJR1X TO TOft 
TOt RR% TOTOfJ TO TOR ft TOTOfar TO fame fTOn affr $ft 
WlftR RffTR RTTO TO TO TOTOl RRW I ftfa gRTTWfaR RrfTOrrTO 


ftr ft "tor to fafawr ttrt ft TOt tht ft fft TOfaror 2 g 

ft RTRTO ft R^RTT Tor Wft i(f TO To ft TO jrttwTOtr WTfsr- 
fplTO TOfRFfV TO TOTR *RtTO tj^RI Riff R%r fft Tftf RTO , 'f" , W 
tot rr to wfftTOfar fftRf rtr i ^toirTOth snf?ro:Kf trftRrTO 
crrr ftw Pro to w^rTOto, rR TO$ TO. tt fftror toTO ft 
ftfOT rTOr Tifcr 'Rftrr i 

37. Rrftrf, ^rowt wtfft TO TOW--to PrfftTftt ft TOlk 
rtTO PrTf tot rTOr: rTOtt TOt tot srfw ftTOro f^Krfr 
TO ^rfftror apr ft toOr TO RrarTO Rf tTOTO tPttTO 
Rffft rPto airr TO i st ftgTO?? TO RtftTO i 

38- rwt ftTOr ftrfTOr ^TO TOx fftwr ft fftrr jttTO TO TO 
nfTO--TO TOfTOftf ft TWTO: TOTftT RR'ftfTO ft fftTOT TO fTO 
TOt rstr srrftmTO mftw Rrrft TOrr TOt tTOcr 
ttt tTO ft ^tft jti TO fftfftrfti ft fTOftRt^r rto ftWr ftf tot RftRr 
rt fftftf fftTOr ft Pro rto to: nTOrr i 

39 . TOnfti fTOTT’>T--Tr 5 f TO fftfTOftf ft ft fftftf ft fft- 
ft ftTOr ft ftff ftro 5t R^t to jtttt TO htOttor ftf 

fftfTOTO ft %Tf fftfftsS fftRT RiTOT I 

RtTOt ft. TIT. Tift. 

T fft ft ’,'TO, TT fftft RT'Ti WTOf 


TOR %fTO TO TrrTO* 1 TOTOf, 1988 ftt TOTTO RTOfft TO fTOrOT 
(RR% tjfft, RJ, JTOR TOR TOR TOfft) 


tot TOTirr tot 

ft. fTOTR 


TOr-TOc rttotr (fwr ijfir to «?r- ajfft TO fftcr fftr rt ffteirr 
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national airports authority 

NOTIFICATION 

New Delhi, the 2nd August, 1988 

No. SEC. 9.2.7.—In exercise of the powers confer¬ 
red by sub-section (1), read with .clause (b) of 
sub-section (2), of section 38 of the National Airports 
Authority Act, 1985 (,64 of 1985). the National 
Airports Authority, with the approval of the Central 
Government, hereby makes the following regulations, 
namely :—- 

1. Short title and commencement.—(1) These 
regulations may be called the National Airports 
Authority (Employees Conduct, Discipline and 
Appeal) Regulations, 1988. 

(2) They shall come into force on the date of 
their publications in the Official Gazette. 

2. Application.—These regulations shall apply to 
all employees, but shall not apply to •— 

(i) those persons who are in casual employ¬ 
ment. or paid from conligcncies; and 

(ii) those persons whose terms and conditions 
off' service are governed by the Standing 
orders certified under the Industrial Employ¬ 
ment (Standing Orders) Act, 1946 (20 of 
1946). 

3. Definitions.—In these regulations, unless the 
context otherwise requires :— 

(a) “Appellate Authority” irr relation to any post 
means the authority specified in column (5) 
of the Schedule; 

(b) “appointing authority” in relation to any post 
means the authority specified in column (3) 
of the Schedule; 


(c) ‘‘Authority” means the National Airports 
authority; 

(d) "Chairman” means the Chairman of the 
Authority; 

(e) “competent authority” means the authority 
empowered by the Authority by general or 
special order to discharge the functions or 
exercise the powers of competent authority 
under these regulations; 

(f) "Disciplinary Authority” means the autho¬ 
rity specified in the Schedule and competent 
to impose any of the penalties specified in 
regulation 26; 

(g) "employee” means a person in the employ¬ 
ment of the Authority other than casual, 
work-charged or contingent staff or work¬ 
man but includes a person on deputation 
to the Authority; 

(h) “Government” means the Central Govern¬ 
ment; 

(i) "members of family” in relation to an 
employee includes— 

(1) the wife or husband, as the case may be. 
of the employee, whether residing with 
him or not, but does not include a wife 
or husband, as the case may be, separated 
from the employee by a decree of divorce 
or judicial separation or other order of 
a competent court; 

(2) sons or daughters or step-sons or step¬ 
daughters of the employee wholly depen¬ 
dent on him, but does not include a child 
or step-child who is no, longer in any 
way dependent on the employee or of 
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(10) causing damage to any property of the 
Authority; 


whose custody the employee has been 
deprived by or under any law. 

(3) any other person related, whether by blood 
or by marriage to the employee or to 
such employee’s wife or husband and 
wholly dependent on. such employee. 

(j) “Reviewing Authority” in relation to any 
post means the authority specified in column 
(6) of the schedule; 

(k) “Schedule” means the Schedule appended 
to these regulations; 

(l) “workman” means a person as defined in 
clause(s) of section 2 of the Industrial 
Disputes Act, 1947 (14 of 1947). 

4. General.—(1) Every employee of the Authority 
shall at all times— 

(i) maintain absolute integrity; 

(ii) maintain devotion to duty; and 

^(iii) do nothing which is unbecoming of him as 
an employee of the Authority. 

(2) Every employee holding a supervisory post 
shall take all possible steps to ensure the integrity and 
devotion to duty of all employees for the time being 
under his control and supervision. 

5. Misconduct.—Without prejudice to the genera* 
lily of the expression “misconduct” it includes the 
following acts of omission and commission for the 
purpose of these regulations namely :— 

(1) theft, fraud or dishonesty in connection with 
the business or property of the Authority 
or property of another person within the 
premises of the Authority; 

(2) taking or giving bribes or any illegal grati¬ 
fication or any remuneration to which lie is 
legally not entitled; 

( 3 ) possession of pecuniary resources or pro¬ 
perty disproportionate to the known sources 
of income by the employee or,on his behalf 
by another person, which the employee 
cannot satisfactorily account for; 

(4) furnishing false information regarding name, 
age, father’s name, qualifications, ability or 
previous service or any other matter in re¬ 
lation to Hie employment at the time of 
appointment or during the course of 
employment; 

(5) acting in any manner prejudicial to the 
interests of the Authority; 

(6) wilful insubordination or disobedience of any 
lawful and reasonable order of his superior; 

( 7 ) absence without leave or over-staying the 
sanctioned leave for more than four conse¬ 
cutive days without sufficient grounds or 
satisfactory explanation; 

(8) habitual late or irregular attendance; 

(9) neglect of work or negligence in the per¬ 
formance of duty including malingering or 
slowing down of work; 


(11) interference or tampering with any safety 
device instalied in or about the premises of 
the Authority; 

(12) drunkeness or riotious or disorderly or in¬ 
decent behaviour in the premises of the 
Authority or outside such premises where 
such behaviour is related to or connected 
with the employment; 

(13) gambling within the premises of the 
Authority; 

(14) smoking within the premises of the Authority 
where it is prohibited; 

(15) collection without the p#rmission of the 
compotent authority, of any money within 
the premises of the Authority except as 
sanctioned by any law, or rules of the 
Authority for the time being in force; 

(16) sleeping while cm duty; 

(17) commission of any act which amounts to a 
criminal offence involving moral turpitude; 

(18) absence from the employees appointed place 
of work without permission or sufficient 
cause; 

(19) purchasing from, or selling to, the Authority 
properties, machinery, stores, or other arti¬ 
cles without express permission in writing 
from the competent authority; 

(20) commission of any act subversive of disci¬ 
pline or of good behaviour; 

(21) abetment of or attempt to commit any act 
which amounts to misconduct; 

(22) participating in an illegal strike or abetting, 
inciting, instigating or acting in furtherance 
thereof; 

(23) wilful damage to works of the Authority 
which are in progress; or 

(24) failure to wear a uniform or badge, or 
both, wherever an employee is required to 
wear a uniform or badge while on duty. 

6. Prohibition against participation in politics and 
elections-—(1) It shall be the duty of every employee 
to endeavour to prevent any member of bis family 
from taking part in, subscribing in aid of, or assisting 
in any other manner, any movement or activity which 
is, or tends directly or indirectly to be, subversive of 
the Authority or of the Government as by law es- 
lablished, and where an employee is unable to prevent 
a member of bis family from taking part in, or subs¬ 
cribing in aid of, or assisting in any other manner, 
any such movement or activity, he sliaU make a report 
to that effect to the Authority. 

(2) If any question arises whether any movement, 
or activity fails within the scope of this regulation, 
the same shall be referred to the Authority for decision. 
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(3) No employee shall contest or take part in in 
election to the Puritan eat or to any Stall legislature 
or local authority : 

Provided that— 

(i) an employee qualified to vote at such election 
may exercise his franchise but, where he 
docs so, he shall give no indication of the 
manner in which he proposes to vote or 
has voted; 

(ii) an employee shall not be deemed to have 
contravened the provisions of this regulation 
by reason only that he assists in the conduct 
of an election in the due performance o1 
a duty imposed on him by or under any 
law for the time being in force; and 

(iii) the Chairman may be writing permit an 
employee to offer himself as a candidate for 
election to a local authority and the em¬ 
ployee so permitted shall not be deemed to 
have contravened the provisions of this 
regulation, 

7. Employment of near relatives of the employees 
in any company or firm enjoying patronage of the 
Authority.—(1) No employee sholj use his official 
posidou or influence directly or indirectly to secure 
employment for any member of his family in any 
company or firm having official dealings with the 
Authority. 

(2) No employee shall, except with the previous 
tan cl ion of the competent authority, permit a member 
of his family to accent employment with anv company 
or firm with which h- lias official dealings, or with 
anv other company or firm, having official dealings 
with the Authority : 

Provided that where the acceptance of the employ¬ 
ment cannot await the prior permission of the com¬ 
petent authority, the employment ray Iw accepted 
provisionally, subject to the permission of the compe¬ 
tent authority, to whom the mi r :r 1 all fie repotted 
forthwith. 

f3) No employee shall, in the discharge of his 
official duties, deal with any matter or give or sanction 
any contract to any company or firm or any other 
person if any member of bis family is employed in 
that company or firm or under that person or if such 
employee or anv member of his family is interested 
in such maPer or contact in any other manner and 
the employe* 1 shall refer every such matter or contract 
to bis official superior and the matter ~or the contract 
shall thereafter Ire disposed off according to the 
instructions of the authority to whom the reference 
is made. 

8. Prohibition on taking part in demonstrations.— 
No cmn’ovee shall engage himself or Participate in 
any manner in any demonstration which involves in¬ 
citement to an offence, 

9. Connection with Press or Radio,—fit No em¬ 
ployee shall, except with the previous sanction of the 
competent authority, own wholly or in part, or con¬ 
duct or participate .in the editing or management of, 
any newspaper or other periodical publication. 


(2) No employee shall, except with the previous 
sanction of the competent authority or any other 
authority specified in this behalf or in the bonafide 
discharge of his duties, participate in a radio broad¬ 
cast or contribute any article or write any letter either 
in his own name or anonymously, pseuclonymously, 
or in the name of any other person to any newspaper 
or periodical : 

Provided that no such sanction shall be required 
if suen broadcast or such contribution is of a purely 
literary, artistic or scientific character. 

10. Criticism of Government and the Authority.— 
No employee shall, in any radio broadcast or in any 
article or documents published in his own name or 
in the name of any other person or in any communi¬ 
cation to the press, or in any public utterances, make 
any statements ;— 

(a) which has the effect of an adverse criticism 
of any policy or action of the Central 
Government or a State Government or of 
the Authority; or 

(b) which is capab’e of embrassing the relations 
between the Authority and the public : 

Provided that nothing in this regulation shall apply 
to any statement made or views expressed by an 
employee, which are of a purely factual jqature and 
are not considered to be of a confidential nature, in 
his official capacity or in the due performance of the 
duties assigned to him; 

Provided further that nothing contained in this 
regulation shall apply to bonafide expression of views 
by an employee as an office-bearer of a recognised 
trade union for the purpose of safeguarding the 
conditions of service of the employees who are mem¬ 
ber of such trade union or for securing an improve¬ 
ment in the conditions of service of such employees. 

11. Evidence before Committee or any other 
Authority.—fl) Save a p t.tln rwise provided in sub- 
regniation (3), no employee shall, except with the 
previous sanction of the competent authority, give 
evidence in connection with any enquiry conducted 
by any person, committee or authority. 

(2) Where any sanction has been accorded under 
sub-regulation 11), no employee giving such evidence 
shall criticise the policy or any action of the Central 
Government or of a State Government, or of the 
Authority as the case may be. 

f3) Nothing in. this regulation shall however apply 
to :— 

(a) evidence given at any enquiry before an 
authority appointed by the Government, 
Parliament or a State Legislature or the 
Authority. 

fb) evidence given in any judicial enquiry or 
magisterial enquiry; or 

(c) evidence given at any departmental enquiry 
ordered by or under the direction of the 
Government or of the Authority. 

12. Unauthorised communication of information.— 
No employee shall, excent in accordance with any 
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general or special order of the Authority or in the 
performance in good faith of the duties assigned to 
him, communicate, directly or indirectly, any otlicial 
document or any part thereof or information to any 
officer or other employee, or any other person (o 
whom he is not authorised to communicate such 
document or information. 

13. Gifts.—(1) Save us otherwise provided in these 
regulations, no employee shall accept or permit any 
member of his family or any other person acting on 
his behalf, to accept any gift. 

Explanation : For the purposes of this regulation, 
the expression "gift" .shall include free transport, 
board, lodging or other service or any other pecuniary 
advantage when provided by any person other than 
a near relative or a personal friend having no official 
dealings with the employee. 

Note : An employee shall avoid acceptance of 
lavish or frequent hospitality from any individual or 
company having official dealings with him or with the 
Authority. 

(2) On occasions such as weddings, anniversaries, 
funerals or religious functions, when the making of 
gifts is in conformity with the prevailing religious or 
social custom or practice, an employee may accept 
gifts from his near relatives but he shall make a 
report to the competent authority if the value of the 
gift exceeds five hundred rupees. 

(3) On occasions as arc specified in sub-regula¬ 
tion (2), an employee may accept gifts from his 
personal friends having no official dealings with him, 
but he shall make a report to the competent authority 
if the value of any such gift exceeds two hundred 
and fifty rupees. 

(4) In any other case, an employee shall not 
accept or permit any other member of His family or 
any other persons acting on his behalf to accept any 
gifts without the sanction of the competent authority 
if the value thereof exceeds two hundred and fifty 
rupees : 

Provided that when more than one gift has been 
received from the same person within a period of 12 
months, the matter shall be reported to the competent 
authority if the aggregate value of gift exceeds 
two hundred and fifty rupees. 

14. Dowry.—No employee shall :— 

(i) give or take or abet in giving or taking of 
dowry ; or 

(ii) demand, directly or indirectly, from the 
parent or guardian of a bride or bridegroom, 
as the case may be. any dowry. 

Explanation : For the purposes of this regulation, 
‘dowry’ has the same meaning as is assigned to it in 
the Dowry Prohibition Act, 1961 (28 of 1961). 

15. Private trade or employment.—(1) No 
employee shall, except with the previous sanction of 
the competent authority, engage directly or indirectly 
in any trade nr business or undertake any other 
employment : 


Provided that an employee may, without such 
sanction undertake honorary work of a social or 
charitable nature or occasional work of a literary, 
artistic or scientific character, subject to the condition 
that his ollicial duties do not thereby suffer, 

(2) Every employee shall report to the competent 
authority, if any member of his family is engaged in 
a trade or business or owns or manages an insurance 
agency or commission agency. 

(3) No employee shall, without the previous 
sanction of the competent authority, except in the 
discharge of his official duties, take part ifrlhe regis¬ 
tration, promotion or management of any hank or 
other company which is required to be registered 
under the Companies Act, 1956 (1 of 1956) or any 
other law for the time being in force or any co¬ 
operative society for commercial purposes : 

Provided that an employee may take part in the 
registration, promotion or management of :— 

(i) a literary, scientific or charitable society or 
club registered under the Societies Regis¬ 
tration Act, 1860 (21 of 1860), or a com¬ 
pany, or similar organisation registered 
under the Companies Act, 1956 (1 of 
1956) or under any other law for the time 
being in force, the aims and objects of 
which relate to the promotion of sports, 
cultural or recreational activities; or 

(ii) a co-rlperative society, substantially for the 
benefit of the employees, registered under 
the co-operative Societies Act, 1912 (2 of 
1912) or any other law for the time being 
in force. 

(4) No employee shall accept any fee or any 
pecuniary advantage for any work done by him for 
any public body or organisation or any private per¬ 
son without previous sanction of the competent 
authority. 

16. Investment, lending and borrowing.—No em¬ 
ployee shall, save in the ordinary course of busirtess 
with a Bank, Life Insurance Corporation or a Com¬ 
pany of standing borrow money from or lend money 
to or otherwise place himself under pecuniary obliga¬ 
tion to any person with whom he has or is likely to 
have official dealings or permit any such borrowings, 
lending or pecuniary obligation in his name or for 
his benefit or for the benefit of any member of his 
family. 

17. Insolvency and habitual indebtedness.—(1) An 
employee shall avoid habitual indebtedness or insol¬ 
vency unless he proves that such indebtedness or 
insolvency is the result of circumstances beyond his 
control and does not proceed from extravagance or 
dissipation. 

(2) An employee who applies to he, or is adjudged 
or declared insolvent, shsf'l forthwith report the fact 
to the competent authority. 

18. Movable and Immovable Property.—-<FT No 
employee shall, except with the previous knowledge 
of the competent authority, acquire or dispose of any 
immovab’c property by lease, mortgage, purchase, 
sale, gift or otherwise, either in his own name or in 
the name of any member of his family. 
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(2) No employee shall, except with the previous 
sanction of the competent authority, enter in any 

- transaction concerning any immovable or movable 
property with a person or a company having official 
dealings with the employee or his subordinate. 

(3) Every employee shall report to th.c competent 
authority every transaction concerning movable pro¬ 
perty owned or held by him in his own name or in 
the name of a member or his family, if the value of 
such property exceeds two thousand five hundred 
rupees. 

(4) Every employee shall, on his first _ appoint¬ 
ment in the Authority submit a return of assets and 
labilities in the prescribed form specified in the An- 
nexure to these rcgaulation giving the particulars 
regarding :— 

(a) the immovable property inherited, or owned 

or acquired by him or held by him on 
lease or mortgage, either in his own name 
or in the name of any other person; 

(b) Shares, debentmes and cash including bank 
deposits inherited by him or similarly 
■owned, acquired, or held by him; 

(c) ether movable property inherited by him 

or similarly owned, acquired or held by 
him if the value of such property exceeds 
two thousand and five hundred rupees. 

(d) debts and other liabilities incurred by him 
directly or indirectly. 

(5) Every employee, shall in the month of Jan¬ 
uary each year, submit a return of immovable pro¬ 
perty inhertied, owned or acquired by him in the 

/ preceding year. 

(6) The competent authority may, at any time, 
by general or special order require* an employee to 
submit, within a period specified in the order, a full 
and complete statement of such movable or immov¬ 
able property held or acquired by him or on his 
behalf or any member of his family as may be spe¬ 
cified in the order. Such statement shall, if so re¬ 
quired by the competent authority include details of 
the means by which or the source from which . uch 
property was acquired. 

Explanation No. 1 

The expression “any transaction concerning any im¬ 
movable or movable property” includes all transac¬ 
tions of sale or purchase. For the purposes of this 
regulation, movable property includes— 

(a) jewellery, insurance policies the annual 
premia of which exceeds two thousand and 
five hundred rupees or one-sxith of the 
total annual emoluments received from the 
Authority, whichever is less, shares, securi¬ 
ties and debentures; 

(b) loans advanced by such employee whether 
secured or not; 

(c) motor cars, motor cycles, scooters, horses 
or any other means of conveyance; and 
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(d) refrigerators, radios (radiograms, VCRs and 
television sets). 

Explanation No. 2 

Transaction entered into by the spouse or any other 
member of the family of any employee out of his 
or her own funds (including stridhan, gifts, inheri¬ 
tance, etc.) as distinct from the funds of the employee 
himself, in his or her own right, would not attract the 
provisions of the above sub regulations. 

19. Canvassing of non-official or other influence.— 
No employee shall bring or attempt to bring any out¬ 
side influence to bear upon any superior authority to 
further his interests in respect of matters pertaining 
to his service in the Authority. 

20. Bigamous marriage.—(1) No employee shall : 

(a) enter into, or contract, a marriage with a 
person having a spouse living; or 

(b) An employee who has married or marries 
a person other than that of Indian Nationa¬ 
lity shall forthwith intimate the fact to the 
Authority. 

Provided that the Authority may permit any em¬ 
ployee to enter into, or contract, any such marriage 
as is referred to in clause (a) or clause (b), if it is 
satisfied that — 

(i) such marriage is permissible under personal 
law applicable to such employee and the 
other party to the marriage and 

(ii) there are other grounds for so doing. 

21 . Consumption of intoxicating drinks and drugs — 

(1) An employee shall— (a) strictly abide by any law 
relating to intoxicating drinks or drugs in force in 
any area in which he may happen to be for the 
time being ; 

(b) Not be under influence of any intoxicating 
drink or drug during the course of his duty and shall 
also take due care that the performance of h : s duties 
at any time is not affected in any way by the influe- 
cncc of such drink or drug; 

(c) refrain from consuming any intoxicating drink 
or drug in a public place; 

(d) Not appear in a public place in a ;tate of into¬ 
xication; 

(c) icfral.i from consuming any into> bating drink 
excess. 

Explanation : Fo r the purposes of this regulation, 
“public .place” means any place or premises 
(including a conveyance) to which the 
public have or are permitted to have ac¬ 
cess, whether on payment or otherwise. 

22. Assistance to the police, customs authorities 
etc.—Every employee if so directed by his superior 
officer, shall given all reasonable assistance to the 
police, customs or such other authorities of the 
Government and the security staff of the Authority 
in the performance of their duties. 
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23'. Suspension.—(lj Ike appointing authority or 
any authority to wbkh it is subordinate or the disci¬ 
plinary authority or any authority empowered in that 
behalf by the Chairman by general or special order 
may place an employee under suspension;— 

(a) where a disciplinary proceeding against him ■ 
is contemplated or is pending; or 

(b) where a case against him in respect of any 

criminal offence is under investigation or 
trial, 

(2) An employee who is detained in custody, 
whether on a criminal charge or otherwise, for a 
period exceeding 48- limns shall he denned to have 
been suspended with effect from the date of detention 
by an order of lire appointing authority, and shall 
remain under suspension unl’l further orders. 

(3) Where a penalty of dismissal or removal from 
service imposed upon an employee under suspension 
is set aside on appeal or on review under these re¬ 
gulations and the case is remitted for further inquiry 
or action or with any other directions the order of 
his suspension shall be deemed to have continued in 
force on and from the date of the original or remo¬ 
val and shall remain in force until further orders. 

(4) Where a penalty of dismissal or removal from 
service imposed upon an employee is set aside or 
declared or rendered void in consequence of or by 
a decision of a Court of - l aw and the, disciplinary 
authority, on consideration of the circumstances of 
the case, decides to hold a further inquiry against 
him on the allegations on which the penalty of dis¬ 
missal. or removal was originally imposed, the emp¬ 
loyee shall be deemed to have been placed under 
suspension by the appointing authoriy from the date 
of the original order of dismissal or removal and 
shall continue to remain under suspension until 
further orders. 


(5) An order of suspension made or deemed to 
have been made under 'his regulation may at any 
time be revoked by the authority which made or is 
deemed to have made the order or by any authority 
to which that authority is subordinate. 

24. Subsistence allowance— 


(1) An employee under suspension shall be en¬ 
titled to draw, during the period of suspension. a 
subsistence allowance equal to 50 percent oF lib 
basic pay provided the disciplinary authority is satis¬ 
fied that the employee is not engaged in any othei 
employment or business or profession or vocation 
In addition, he shall he entitled to dearness allowance 
admissible on such subsistence allowance and am 
other compensatory allowance of winch he was ir 
receipt on the date of suspension provided that the 
authontv which made or is deemed to have mad< 
the order of suspension is satisfied that the emnlovet 
continues to meet the expenditure for whRb the 
allowance was "ranted. 


for any period :■ ub.-equenl i-_> the period of the Jut 
three months, us hallows : - 

(i) the amount of subsistence allowance may 
be increased to 75 per cent of the basic 
pay and allowances thereon, if in the 
opinion of the said authority, the period 
of suspension has been prolonged tor 
reasons, to be recorded in writing not 
directly attributable to the employee under 
suspension; 

(ii) the amount of subsistence allowance may 
be reduced to 25 per cent of the basic pay 
and allowances thereon if in the opinion 
of the said authority, the period of sus¬ 
pension has been prolonged due to reasons, 
to be recorded in writing, directly attri¬ 
butable to the employee. 


(3) Tf an employee is arrested by the Police on a 
criminal charge and bail is not granted, no sub¬ 
sistence allowance is payable. If the bail is granted 
and the competent authority decides to continue the 
suspension, the employee shall be entitled to sub¬ 
sistence allowance from the date he is - granted bail. 


25. Treatment of the period of suspension— 

(l) When the employee under suspension is rein¬ 
stated, the competent authority may grant to him 
the following pay and allowances, namely 

(a) if the employee is exonerated and not 

awarded any of the penalties mentioned 
in regulation 26, the full pay and allow¬ 
ances which he would have been entitled 
to ff he had not been suspended, less the 
subsistence allowance already paid to him; 

(b) if otherwise, such proportion of pay and 
allowances as the competent authority 
may specify. 


nf cause tat the period 

of absence from, duty will be treated as a period 
spent on duty. In the case falling under' clause fl>) 
the period of absence from duty shall not be treated 

M'i„ sp Sc t r J “* 


nM Gf™™? Wife may. for good a „d 
cent reasons be imposed on an employee is here 
maker provided f 0r misconduct committed’by him ; 

Minor Penalties 


(a) Censure; 


(b) with-holding of increments of pa v with 
without cumulative effect 

fc) with-holding of promotion; 


or 


f2) Where (he period of 'usp*ns : nn exceeds three 
months, the authority which made nr is deemed to 
have made the order of suspension shall be compe¬ 
tent to vary the amount of subsistence allowance 


.... I'llin UIHOUni 

as may be due to him. of the whole oj 
part of any pecuniary Toss caused to the 

orders^ ^ ^ nreT{aen « or breach nl 
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Major penalties 

(e) reduction to a lower grade or post, or to a 
lower stage in a time scale; 

(f) removal from service which shall not be a 

disqualification for future employment; 

(g) dismissal; 

Explanation.—The following shall not amount to 
a penalty within the meaning of this regulation :— 

(i.) sviill-holding of increment of an employee 
e ' m of his work being found un¬ 
satisfactory or not being of the required 
standard or for failure to pass a prescribed 
test or examination; 

(ii) stoppage of an employee at the efficiency 
Jmr in a time scale, on the ground of his 
unfitness to cross the said Bar; 

fiii) non-premrtion, whether in an officiat.ng 
capacity or otherwise, of an employee, to 
a higher post for which he may be eligible 
for consideration but tor which he is found 
unsuitable after consideration of his case; 

(iv) reversion to a lower grade or post, of an 
employee officiating in a higher grade or 
post, on the ground that he is considered, 
after trial, to be unsuitable for such hishcr 
grade or post, or on administrative grounds 
unconnected with his conduct; 

(v) reversion to his previous grade or post, of 

an employee appointed on probation to 
another grade ° r post, during or at the 
end of the period of probation., in accor¬ 
dance with the terms of his appointment; 

(vi) Termination of service :— 

(a) of an employee appointed on probation 
during, or at the end of the period of 
probation. In accordance with the terms 
of his appointment; 

(E) of an employee appointed in a temporary 7 
capacity otherwise than under a contract 
or agreement, on the expiration of the 
period for which hs was appointed, or 
earlier in accordance with the terms of his 
appointment; 

(o’) of an employee appointed under a con¬ 
tract or agreement, in accordance with 
the terms of such contract or agreement 

and 

(d) of any employee on reduction of estab¬ 
lishment. 


27. Power to impose penalties : — 

Tlie disciplinary authority or any authority to 
which it is subordinate, may impose any of the pen¬ 
alties specified in regulation 2o on an employee. 

28, Procedure for imposing major pcualbes 

(1) No order imposing auy ul the major penal¬ 
ties specified in clause (e), if) and fg) of regula¬ 
tion 26 shall be made except after an inquiry held 
in the manner hereinafter provided. 

(2) Whenever the disciplinary authority or an 
authority to which it is subordinate is of the opi¬ 
nion that there are giounds for inquiring into the 
truth of any imputation of misconduct or mis¬ 
behaviour against an employee, it may itself inquire 
into, or appoint any officer of the Authority (here¬ 
inafter referred to as the inquirying authority) to 
inquiry into the truth or otherwise thereof. 

(3) Where it is proposed lo hold< an inquiry, the 
disciplinary authority or an authority to which it is 
subordinate shall form definite charges on the basis 
of the allegations against the employee. The articles 
of charges together with a statement of the allega¬ 
tions, on which they are based, a list of documents 
by which and a list of witnesses hy whom, the arti¬ 
cles of charge are proposed to be established, shall 
be communicated in writing to the employee, who 
shall be required to submit within such lime as may 
he specified by the Disciplinary Authority not being 
less than 15 days from ire date of the receipt of 
the communication, a written statement whether he 
admits or denies all or any of the articles of charge. 

4) On receipt of the written statement of the 
employee, or if no such nu'cimuu is received within 
the time specified^ an enquiry may be held by the Dis 
eiplinary Authority itself, or by any oilier officer d 
the Authority appointed as in Inquiring Authority 
under sub-regulation (2): 

Provided that it may not be necessary to hold 
an inquiry in respect of the charge ad¬ 
mitted by the employee in his written 
statement. The disciplinary authority shall, 
however, record its findings on each such 
charge. 

(5) Where the disciplinary authority itself in¬ 
quires or appoints an inquirying authority for hold¬ 
ing an inquiry. It may, by an order, appoint an em¬ 
ployee (hereinafter referred to as the “Presenting 
Officer”) to present op its behalf the cast- in sup¬ 
port of the articles of charge. 

(6) Tiit employee mav take the assistance of any 
other employee posted in any office either at his 
headquarters or at the place where the enquiry is 
held, to present tlie c;oe on his behalf but may not 
engage a legal practitioner for the purpose, unless 
the presenting officer appointed lay the disciplinary 
authority is a legal practitioner, or the disciplinary 
authority having regard to the circumstances of the 
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case, and for reasons to be recorded in writing so 
permits : 

Provided that the employee may take the assis¬ 
tance of any other employee posted at 
any station, if the inquiring authority 
having regard to the circumstances of the 
case, and for reasons to be recorded in 
writing so permits. 

Note :—The employee shall not take the assistance 
of any other employee who has two 
pending disciplinary cases on hand in 
which lie has to function as defence assist¬ 
ant. 

(7) On the date fixed by the inquiring authority, 
the employee shall appear before the inquiring autho¬ 
rity at the time, place and date specified in the 
notice. The inquiring authority shall ask the emp¬ 
loyee whether he pleads guilty or has any defence 
to mafic and if he pleads guilty to any of the arti- 
ccls of charge, the inquiring authority shall re¬ 
cord the plea, sign the record and obtain the signa¬ 
ture of the employee concerned thereon. The in¬ 
quiring authority sha'l return a finding of guilt in 
re pect of these articles charged to which the emp- 
! oyee concerned pleads guilty. 

(E) If the employee does not plead guilty, the in¬ 
quiring authority shall adjourn the case to a later 
date not exceeding thirty days, after recording an 
order that the employee may, for the purpose of 
prcj aring his defence — 

(i) inspect the documents listed with the 

charge-sheet ; 

(ii) submit a list of additional documents and 
witnesses that he wants to examine, and 

(iii) be supplied with the copies of the state¬ 

ments of witnesses if any listed in the 
charge-sheet. 

Note :— Relevancy of the additional documents 
and the witnesses referred to in clause (ii) 
of this sub-regulation will have to be ex¬ 
plained by the employee concerned and the 
documents shall be called and the witness¬ 
es shall be summoned if the inquiring 
authority is satisfied about their relevance 
to the charges under inquiry. 

(9) The inquiring authority shall by notice require 
the authority in whose custody or possession the do¬ 
cuments are kept, for the prduction of the docu¬ 
ments on such date as may be specified. 

(10) The authority which has in its enstodv or 
possession the requisitioned documents shall arrange 
to produce the same before the inquiring authority 

P’ace and t : me specified in the notice of re- 
qu sition : 

Provided that the authority having the custody or 
"os -escion of the requisitioned documents may claim 
privilege if the production of such documents will be 
aeamst the pubh'c Interest or the interest of the 
Authority. In that event, it shall inform the inquir¬ 
ing authority accordingly. 


(11) On the date fixed for the inquiry, the oral 
and documentary evidence by which the articles of 
charge are proposed to be proved shall be produced 
by or on behalf of the disciplinary authority. The 
witnesses shalL be examined by or on behalf of the 
Presenting Officer and may be cross-examined by or 
on behalf of the employee. The Presenting Officer 
shall be entitled to re-examine the witnesses on any 
points on which they have been cross-examined, but 
not on a new matter, without the leave of the In¬ 
quiring Authority. hTe inquiring authority may also 
put such questions to the witnesses as it thinks fit. 

(12) Before the close of the case for the discipli¬ 
nary authority, the inquiring authority may, in its 
discretion, allow the presenting officer to produce 
evidence not included in the charge-sheet or may 
itself call for new evidence or recall or re-examine 
any witness. In such case, the employee shall be 
given an opportunity. Inspite the documentary evi¬ 
dence before it is taken on record or to cross-exa¬ 
mine a witness, who has been so summoned. 

(13) When the case for the disciplinary authority 
is dosed, the employee may be required to state bis 
defence, orally or in writing, as he may prefer. If the 
defence is made orally, it shall be recorded and the 
employee shall be required to sign, the record. In 
either case a copy of the statement of defence shall 
be given to the Presenting Officer, if any. 

(14) The evidence on behalf of the employee shall 
then the provided. The employee may examine him¬ 
self in support of his cases, if he so prefers. The 
witnesses produced by the employee shall then be 
examined and shall be liable to cross-examination,. 
re-examination and exarointion by the inquiring 
authority according to the provisions applicable to 
the witnesses for the disciplinary authority. 

(15) The inquiring authority may, after the em¬ 
ployee closes his case, and shall, if the employee has 
not examined himself, generaly question him on the 
circumstances appearing against him in the evidence 
for the purpose of enabling the employee to explain 
any circumstances appearing in the evidence against 
him. 

(16) After the completion of the evidence, the em¬ 
ployee and the Presenting Officer may file written 
briefs of their respective cases within 15 days of the 
date of completion of the evidence. 

(17) If the employee does not submit the written 
statement of defence referred to in sub-regulation (3) 
on or before the date specified for the purpose or 

not appear in person, or through the assisting 
ofiiqer or otherwise fails or refuses to comply with 
any of the provisions of these regulations, the inquir¬ 
ing authority may hold the inquiry ex-parte. 

08) Whenever any inquiring authority, after hav¬ 
ing heard and recorded the whole or any part of the 
evidence an inquiry cases to exercise jurisdiction 
therein and is succeeded by another inquiring autho¬ 
rity which has, and which exercises, such jurisdiction, 
the. inquiring authority so succeeding may act on the 
evidence so recorded by Its predecessor, or partly re¬ 
corded by its predecessor and partly re-corded b\ 
itself ; 1 
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rrovidal that if the succeeding inquiring authority 
is option tnat runner examination o lany of me 
witnesses whose evidence has already been recorded: 
is necessaiy 1 ntiic interest of justice, it may recall, 
examine, cross-exa min e and re-examine any such 
witnesses as nereinnefore provided. 

(19) (i) After the 1 conclusion of the inquiry, a re¬ 
port shall be prepared and it shall contain— 

(a) a gist of the articles of charge and the state¬ 
ment of the imputations of misconduct or 

misbehaviour; 

* 

(b) a gist of the defence of the employee in res¬ 

pect of each article of charge; 

(c) au assessment of the evidence in respect of 

each article of charge; 

(d) the findings on each article of charge and 
the reasons therefor. 

Explanation :— 

If in the opinion of the inquiring authority, the 
proceedings of the inquiry establish an arti¬ 
cle of charge diiiereni from the original 
article of charge, it may record its findings 
on such articles of charge : 

Provided that the findings on such article of charge 
shall no i be recorded unless the employee has enher 
admitted the facts on which such article of charge is 
based or has had a reasonable opportunity oxdet¬ 
ending himself against such article of cliarg e. 

(ii) The inquiring authority, where it is not by 
itself the .disciplinary authoirty, shall forward to the 
disciplinary authority the records of inquiry \Vhich 
shall include —■* 

(a) the report of the inquiry prepared by it 

under clause (i) above; 

(b) the written statement of defence, if any, 

submitted by the employee, referred to in 
sub-regulation (13); 

(c) the oral and documentary evidence pro¬ 
duced in the course of the inquiry; 

(d) written briefs referred to in sub-regulation 
(16), if any; and 

(e) the orders, if any, made by the disciplinary 
authority and the inquiring authority in re¬ 
gard to the inquiry. 

29. Action on the inquiry report.—(1) The disci¬ 
plinary authority, if it is not by itself the inquiring 
authority may, for reasons to be recorded in writing, 
remit the case to the inquiring authority for fresh or 
further inquiry and report ;md the inquiring autho¬ 
rity shall thereupon oroceecl to hold the further in¬ 
quiring according to the provisions of regulation 28 
as far as may be. 

(2) The disciplinary authority shall, if it disagrees 
with the findings of the inquiring authority on any 
artie’e of charge, record its reasons for such dis¬ 
agreement and record its own findings on such 
charge, if the evidence on record is sufficient for the 
purposo. 


v 3) If the disciplinary authority, having regard to 
ils minings on alt or any of the ainctes of cnarge is 
ot me opmion that any of the penalties specified in 
regulation 2b should be imposed on the employee, it 
shaii, notwithstanding any tiling contained in Regula¬ 
tion 3U, make an order imposing such penalty. 

pi) ii the disciplinary authority, having regard to 
its hndings on all or any of articles of charge, is of 
me opinion mat no penalty is called for it may pass 
an order exonerating the employee concerned. 

30. Procedure for imposing minor penalties.—(1) 
Whre it is proposed to impose any of tne minor pena- 
ties specified in clauses (a) to (d) of regulation 26, 
the employee concerned shall be informed in writing 
of the imputations of misconduct or misbehaviour 
against him and given an opportunity to submit his 
Written statement of defence within a specified period 
(not being less than 15 days from the date of the 
receipt of statement ot imputations). The defence 
statement, if any, su omit tea by the employee shall 
be taken into consideration by the disciplinary autho¬ 
rity before passing orders. 

(2) ibe record of the proceedings shall include— 

(i) a copy of the statement of imputations of 

misconduct or misbehaviour delivered to 
the employee; 

(ii) his defence statement, if any; and 

(iii) the orders of the disciplinary authority to¬ 
gether with the reasons therefor. 

31. Communication of orders.—Orders made by 
the Disciplinary Authority under regulation 29 or re¬ 
gulation 30 shall be communicated to the employee 
concerned, who shall also be supplied with a copy 
of the report of inquiry, if any. 

32. Common proceedings.—Where two or more 
employee are concerned in a case, the authority com¬ 
petent to impose a major penalty on all such em¬ 
ployees may make an order directing that disciplinary 
proceedings against all of them may be taken in a 
common proceeding. 

33. Special procedure in certain cases.—Notwith¬ 
standing anything contained in regulation 28, 29 or 
30, the disciplinary authority may impose any of the 
penalties specified in regulation 26 in any of the fol¬ 
lowing circumstances, namely :— 

(i) Where the employee has been convicted on 

a criminal charge, or on the strength of 
facts or conclusions arrived at by a judicial 
trial; or 

(ii) where the disciplinary authority is satisfied, 
■ for reasons to he recorded by it in writing, 

that it is not resaonably practicable to hold 
an enquiry in the manner provided in these 
regulations; or 

(iii) where the disciplinary authority is satisfied 
that in the interest of the security of the 
Authority, it is not expedient to hold any 
inquiry in the manner provided in there 
regulations. 
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34. Employees on deputation from tile Central 
Government or tile State Government etc.—(1 )■ 
where an order of suspension is made or disciplinary 
proceeding is taken against an employee, who is on 
deputation to the Authority from the Central or 
State Government, or a public undertakings, or a 
local authority, the authority, leading his services 
(hereinafter referred to as the “lending authority”, shall 
forthwith be informed of the circumstances leading 
to the order of his suspension, or the commencement 
of the disciplinary proceedings, as the case may be. 

(2) In the light of the lindings in the disciplinary 
proceedings taken against such employee — 

(a) if the disciplinary authority is of the opinion 
that any of the major penalties should be 
imposed on him, it may pass such orders 
on the case as it deems necessary after 
consultation with the tending authority : 

Provided that in the event of a difference of opi¬ 
nion between the disciplinary authority and the lend¬ 
ing authority, the services of the employee shall be 
placed at the disposal of the lending authority ; 

(b) if the disciplinary authority is of the opinion 
that any of the major penalties should be 
'imposed on him, it should replace his 
services at the disposal of the lending 
authority and transmit to it the record of 
proceedings of the enquiry for such action 
as the lending authority may deem neces¬ 
sary. 

(3) If the -employee submits an appeal against an 
order imposing a minor penalty on him under sub- 
regulation (2) (a), it shall be disposed off after 
consultation with the lending authority ; 

Provided that if there is a difference of opinion 
between the Appellate Authority and the Lending Au¬ 
thority, the services of the employees shall be replaced 
at the disposal of the lending authority, and the record 
of the proceedings of the case shall be transmitted to 
that authority for such action as it deems necessary.— 

35. Appeals :—(11 An employee may appeal against 
an order imp using upon him any of the penalties speci¬ 
fied in regulation 26 or against the order of suspen¬ 
sion referred to in regulation 23. The appeal shall 
lie to the authority specified in the schedule. 

(2) An appeal shall be preferred within one month 
from the date of receipt of the order appealed 
against. The appeal shall be presented to the appellate 
authority with a copy to the authority whose order 
is appealed against. The Authority whose order is 
appealed against shall forward the copv of the appeal 
together with its comments and the records of the case 
to the appellate authority within 15 days of the 
receipt of the appeal. the appePatc authority shall 
consider whether the findings are justified or whether 
the penalty is excess me or inadequate and pass appro¬ 
priate orders within throe months of the date of 
appeal. The appellate authority may pass order con¬ 
firming, enhancing, reducing or setting aside the 
penalty or remitting the ca*e to the authority which 
Imposed the penalty or remitting the case (o fho autho¬ 
rity which imposed, the penalty or to any other autho¬ 
rity with such direction as it may deem fit in the 
circumstances of the case : 


Provided that if the enhanced penalty which the 
appeliate authority proposes to impose is a major 
penalty specified m clauses (e), (i) or (g) of regu¬ 
lation 26 and an inquiry as provided in regulation 28 
has not already been held in the case, the appellate 
authority shall direct that such an enquiry be held in 
accordance with the provisions of regulation 23 and 
thereafter consider the record of the inquiry and pass 
such orders as it may deem proper. If the appellate 
authority decides to enhance the punishment but an 
inquiry has already been held as provided in regula¬ 
tion 28, the appellate authority shall issue a show 
rarise notice to the employee as to why the enhanced 
penalty should not be imposed upon him. The appel¬ 
late authority shall pass final order'after taking into 
account the representation, 0 any, submitted by the 
employee. 

(3) Notwithstanding anything contained in this 
regulation no appeal shall tie against an order made 
by the Authority. 

36. Review :—• 

Notwithstanding anything contained in these regu¬ 
lations, the reviewing authority may call for the record 
of the case within six months of the date of the final 
order and after reviewing the case pass such orders 
thereon as it may deem fit: 

Provided that if enhanced penalty, which the 
reviewing authority proposes to impose, is a major 
penally specified in clauses (e), (f) or (g) of regulation 
26 -and an enquiry as provided under regulation 28 
has not already been held in the ca»e, the reviewing 
authority shall direct that such an enquiry be held In 
accordance with the provisions of regulation IS and 
thereafter consider the record of the enquiry :md pass 
such orders as it may deem proper. If the reviewing 
authority decides to enhance the punishment but an 
enquiry has already been held in accordance with the 
provisions of regulation 28, the reviewing authoritv 
shall issue show cause notice to the employee as to 
why the enhanced penalty should not be imposed 
upon him. The reviewing authoritv shall pass order 
after taking into account the representation, if any, 
submitted by-the ethployec 

37. Service of orders, notices etc. 

Every order, notice and other piocess made or 
i ued under these regulations shall be served in per¬ 
son cn the employee concerned or communicated to 
him by registered post at his last known address with 
acknowledgement due. 

38. Power to relax time limit and to condone delay : — 

Save as otherwise expressly provided in these regu¬ 
lations the authoritv competent under these regulations 
to make any order may. for cood and sufficient reason*, 
extend the time specified in these regulation's or 
condone any delay. 

39. Removal of doubts :— 

Where a doubt arises as to the internretafion of 
any of these retaliations, die matter shall he’referred 
to the /vuthority for decision. 

Air Marshal C.K.S. Raje, PVSM, AVSM, 

Chairman 




VfiTft ni TT'tfTJT 
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APPENDIX—A 

STATEMENT Ol- IMMOVABLE PROPERTY ON FIRST APPOINTvIENT AS ON 1ST JANUARY 19 
ii.j. Lands, Hoik, Shop.!, other Buildings, etc.) 


SI. Dc ..iipiion of pr'psTy 
N», 


I 


P-cci .c loca¬ 

Area of land 

Natuic ol 

tion (Name 

(in case 

land (in ea 

of Di.trici 

of land Sc 

of landed 

Division, 
Taluk & 

Build, ng) 

poptrLy) 

Village in 
which the 

property 1, 
sitin';cd rud 
aim its 
dRiiiViion 
number etc.. 




liSient or 

If not in 

Date 

and 

iiu^rc.ni 

own name. 

mode 

of 


state in who s e 
lUmC held 
and his/her 

relationship, 
if arty, to 
the employee. 

acquisition. 


3 4 5 6 7 8 


Date 


Signature 


APPENDIX—» 

STATEMENT OF LIQUID ASSETS ON FIRST APPOINTMENT AS ON 1ST JANUARY H 
U) CaTt and bank b?lan:_\ exceeding 7 m°n h, emolument!;. 

(7.) Deposits, louns ndvr.ur.'d and investment (such us share., ss’tirjiic,, d.ber.ttres, etc.) 

Si. I) :,c iptii’ii Nam: A add:I’-,, Am >ant If not in own Annual income Remarks 

No, of Co./Bank etc. name, nam: and dcrjvced 

address of 
person in whose 
name held and 
his/her relation¬ 
ship with 
employee. 


1 2 3 4 .5 6 7 


Dare 


S : ?n il Mr 
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statement of movable property on FIRST APPOINTMENT AS ON 1ST JAN. 19 


SI. D-sc iption of hems 
No. 


Price nr valu- at the 
time c,r a-j iisition aid/ 
<v the total payments 
ni'c up;o •)’? iltu'' oF 
return, as the hsc may 
be, in case of articles 
P'jrdtnstu 1 ' hire- 

purchase or instalment 
basis. 


If not in own earn’, Ho-.v a;qL u^'h late 
name & addre,,s of Jlc of .aeqai a 1 i"n, 
person in whose name 
ana his/her relation hip 
with the employee. 


R'-m '!c, 



3 


4 


5 


f- 


Date 


SisVMurc .. 


AP? iNDIX—D 

f ATE ME NT OF PROVIDENT FUND AND LIFE INSURANCE POLICY ON FIRST APPOINTMENT AS ON 

1ST JANUARY, 19 


■A T— 

Insurance Policies 




Provident Funds 



Policy No 
date of 
Policy 

Name of 
Company 

Sum-iiv urvd/ 
.late of 
maturity 

Amount of 

annua] 

premium 

A/c No. 

Type of 
Provident 
Funds 
CPF/CPF 

Closing Contributions 

balance as made 

last stib.equer tly 

reported 

Total 

P.emarks 

► 1 


9 

4 

5 

6 

7 

S 

9 


Signature 


pate 
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ANNEXURE 
[(See regulation 18(4)1 
FORM 

RETURN OF ASSETS AND LIABILITIES ON FIRST APPOINTMENT AS ON I ST JANUARY, E> 


1. Name of the employee! in full (jn block letter*) 

2. Dote of cmry into service 

3. Present address 

4. Permanent address 

5. Designation 

6. Seale of Pay 

7'. Total length of service upiodatc 

R. Total annual income from all sources during the 
calender year immediately preceding the 1st day of 
January, 19 

9. Declaration : 

1 hereby declare that the return enclosed namely. Appendix A to Appendix E, are complete, true and correct as 

on.to the best of my knowledge and belief, jn respect of 

information due to be furnished by me under the provisiors of sub-regulation (4) of regulation 18 of the National Airports 
Authority Employees (Conduct, Discipline and Appeal) Regulations, 1°PS. 

Date ... Signature . 


NOTE : t. This return shall contain particulars of assets and liabilities of the employee, cither in his own name or In 
the name of any other member of his family. 

2. If an employee is a member of Hindu undivided family with copurjcenoiy rights in the properties of the family 
either as a Karta or as a member, ho should intimate in .his return value of his 'hare in such property and 
where it is explanatory notes may be added, wherever necessary. 


APPENDIX—E 

STATEMENT OF DEBTS AND OTHER LIABILITIES OF FIRST APPOINTMENT As ON 1ST JAN. 19 


S. Amount Name & address of Date of incurring Details of Remarks 

No. creditor liability transactions 


1 * 2 


3 


4 


5 


6 


Date. 

2209 GI/88—4 


Signature 
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SCHEDULE 
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[Sec Regulations 3(a), (f) and (j) 

Statement showing the authorities in the National Airports Authority competent to exercise the powers of Appointing 

Disciplinary/A ppellatc/Reviewing Authorities 


S. Description of the post 

No. 

Appointing 

Authority 

Disciplinary Authority competent 
to impose penalties and penalties 
which it may impose under 
regulation 26. 

Appollato Authority 

Reviewing 

Authority 

1 2 

3 

4 


5 

6 



Authority 

Penalty 



1, All posts 

Chairman 

Chairman 

Any or all 

National Airports 
Authority 

National Airp jrts 
Authority 

2. All posts in Group B, C 
and D, 

Member (Persn. & 
Admn.) 

Member (P&A) 

Any or all 

Chairman 

National Airports 
Authority 

3. National Airports Authority 

(a) Group ‘C’ and ‘D’ 
posts. 

Dice 1 or of Personnel 

Director of PerSonn; 

rl Any or all 

Member (P&A) 

Chairman 

(b) Group‘D’Posts 

Dy. Director of 
Personnel 

Dy. Director of 
Personnel 

Any or all 

Director of 

Personnel 

Member (P&A) 

4. Regional and Field Offices 

(a) Superintondent/Stores 
Asstt./E&M Supervi- 

Director of 

Personnel 

Director of 

Personnel 

Any or all 

Member (P&A) Chairman 


sor/Wolfaro Superin¬ 
tendent Head Clerk/ 
Aerodrome Asatt./ 
Communication Asstt./ 
Technical Asstt./ 
Senior Fire Foreman/ 
Chairman/Telecommu- 
nication Asstt. 


(b) Group ‘C’ & ‘D’ posts 
other than mentioned 
at (a) above. 

Director concerned 
at the Regional 
Hqrs. 

Director concerned 

at tho Regional 
Hqrs. 

Any or all 

Member (P&A) 

Ciuirm in 

(c) Group ‘D’ posts at 
Regional Hqrs and 
other sub-offices 
under the charge of 
Group 'C' Officers. 

Administrative 
Officer concerned 

Administrative 
Officer concerned 

Any or all 

Director concerned 
at the Regional 
Hqrs. 

Member (P&A) 

(d) Group ‘D’ posts in 
sub-offices under 
the charge of Group 
‘A’ and ’B’ Officers. 

Officer-in-charge 

concomed 

Offlcer-in-chargo 

concerned 


Director concerned 
at the Regional 
Hqrs. 

Mimbir (P&\> 

5. Radio Construction and 
Development Units 

* 





(a) Group *C‘ and *D" 
posts (other than 
Ministerial posts & 
posts mentioned at 

S. No. 4(a) above.) 

Director, RCD&U 

Director, RCD&U 

Any or all 

Member (P&A) 

Chairman 

(d) Group ‘D’ posts 

In RC&DU 

Senior Technical 

Senior Technical 

-do- 

Director, RCDU 

Member (P&A) 


'flrnsrw wra: 
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'4 raw wra: n«rarw 



1 2 

3 

4 


5 

6 

6. Civil Aviation Training 
Centro, Allahabad. 






(a) Group ‘C’/other than 
Ministerial posts and 
posts mentioned at 

3 No. 4(a) above and 
Group ‘D’ Posts. 

Principal. CATC 

Principal, CATC 

Any or all 

Director coaccnad 
at the Regional 
Hqrs. 

Member (P&A) 

(b) Group ‘O' posts 

Administrative 
Officer concemod 

Administrative 

Officer concerned 

-do- 

Principal, CATC 

Member (P&A) 

7. Central Radio Store Depot 
Group ‘D’ posts 

Sr. Comm. Officer 

Sr. Commn- Officer 

-do- 

Controller, CRSD 

Member (P&A) 

8. E&M Workshop 

Group ‘D’ posts. 

Dy. Director 
(Equipment) 

Dy. Director 
(Equipment) 

-do- 

Director concerned 
at the Regional 
Hqrs. 

Member (P&A) 


Note : Where the officer making the order becomes the appellate authority because of promotion etc., the appellate authority would be 
the aut ori y to which officer is immediately subordinate. 
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